
Agenda 

The 497th Meeting of the Trent University Senate 
Tuesday, January 18, 2022, 2:00 p.m. 
Via Zoom 

1. Welcome and Adoption of the Agenda Chair 

Traditional welcome--We respectfully acknowledge that we are on treaty and traditional territory of the 
Miichi Saagiig Anishnabeg. We offer our gratitude to First Nations for their care for, and teachings 
about, our earth and relations. May we honour those teachings. 

Open Session 

Chair 

Chair Exhibit 1 

Senator Mooney Exhibit 2 

Senator Conolly Exhibit 3 

Senator Hintelmann Exhibit 4 

Senator Pendleton 
Jimenez 

Exhibit 5 

2. Chair’s Remarks and Announcements

3. Minutes of the November 23, 2021 meeting 
of Senate and Business Arising
(for approval)

4. Undergraduate Studies Committee Report 
(for approval)

5. Graduate Studies Committee Report
(for approval)

6. Cyclical Program Review Committee Report 
(for information)

7. COU Academic Colleague Report
(for information)

8. Any Other Business

9. Adjournment Chair 



  

The 496th Meeting of the Trent University Senate 

Tuesday, November 23, 2021, 2:00 p.m. 
Via Zoom  

Minutes 

Present were: Chair Leo Groarke; Senators Jeff Adams, Suzanne Bailey, Sam Barry, Stefan 
Bilaniuk, Cathy Bruce, Antonio Cazorla-Sanchez, James Conolly, Campbell Deck, Marcel Dorken, 
Natnaiel Dubale, Ayman El-Amir, Cyndi Gilmer, Scott Henderson, Michael Hickson, Holger 
Hintelmann, Hugh Hodges, Devon Howell, Michael Khan, Christopher Kyle, Coralee Leroux, Byron 
Lew, Joanne MacDonald, Claire Mooney, Marrie Mumford, Phuong Nguyen, Fergal O’Hagan, Karleen 
Pendleton Jimenez, Marco Pollanen, Raul Ponce-Hernandez,  Nona Robinson, Catalina Sagarra, 
Mark Skinner, Annalise Smart, Catherine Thibeault, Hasmet Ulorta, Maggie Xenopoulos and Kelly 
Young. Official Visitors Tracy Al-idrissi, David Hollands, Moira Howes, David Tough and Ian 
Thompson. Associate University Secretary (Senate) Tara Harrington and Administrative Assistant 
Faith Mwesigye. 

Regrets: Senators Bruce Cater, Saud Choudhry, Sarah Griffin, Whitney Lackenbauer, Abishek 
Nigam, Andrew Vreugdenhil and Jocelyn Williams. 

Guest: Marilyn Burns 

Welcome and adoption of the Agenda 

The meeting was opened with a welcome to the traditional territory: 
We respectfully acknowledge that we are on treaty and traditional territory of the Michi Saagiig 
Anishinabeg. We offer our gratitude to First Nations for their care for, and teachings about, our earth 
and relations. May we honour those teachings. 

Closed Session 
 
University Honours Subcommittee Report.  The University Honours Subcommittee submitted 
recommendations for honorary degree recipients. NOTE-Report attached to master set of minutes. 
Senate approved the recommendations. 
 
Nominating and Governance Subcommittee Report.   The committee submitted a 
recommendation that the current Chancellor be offered another term. Senate approved the 
recommendation. NOTE-Report attached to master set of minutes.                                                                         

Open Session 

Chair’s Remarks and Announcements.  

Notice of Motion: The Chair advised Senate that a motion would be coming forward for approval of a 
new program—Bachelor of Science, Data Science. 
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Minutes and Business arising Meeting of October 19, 2021. The minutes were approved with the 
correction of one typographical error. 
 
Undergraduate Studies Committee Report. Senator Mooney presented the report which included 
the following recommendations:  
Environmental & Resource Science and Indigenous Environmental Science--Proposals for four 
articulation agreements with Centennial College. Two of these would allow qualified graduates of 
Centennial’s Environmental Technician diploma program to enter Trent’s BSc program in either 
Environmental & Resource Science or Indigenous Environmental Science with advanced standing. 
The second two would allow qualified graduates of Centennial’s Environmental Technology advanced 
diploma program to enter Trent’s BSc program in either Environmental & Resource Science or 
Indigenous Environmental Science with advanced standing. 
In addition to the major modifications, the report included the following recommendations: 
Business—modify Postgraduate Certificate in Marketing & Entrepreneurship. 
Gender & Social Justice—new trial course-- GESO 2181H 
Regularize GESO-INDG 2487H 
Modify requirements for single-major Honours program and joint-major Honours program 
Modify Specialization in Sexuality Studies 
Kinesiology—add a non-academic requirement (proof of Standard First Aid CPR-C Certification) for 
the BScKin program. 
Policing & Community Well-being—regularize three courses—PLCW 3007H, PLCW 4000H and 
PLCW 4004Y. 
Senate approved the recommendations as presented. 
 
Graduate Studies Committee Report. Senator Conolly presented the report which included the 
following proposals:  
MSc in Applied Modelling and Quantitative Methods—Change AMOD 5610H and AMOD 5620H 
to full credit courses; 
Remove AMOD 5903H from degree requirements and delete course; 
Applied Modelling & Quantitative Methods MSc, Financial Analytics stream—Change name to 
Financial Analytics to Applied Modelling & Quantitative Methods MSc, Big Data Financial Analytics. 
Graduate Diploma in Educational and Community Leadership—change degree regulations. 
M.BEMA in Bioenvironmental Monitoring & Assessment –change degree regulations. 
The recommendations were approved as presented. 
 
Research Policy Committee Report. Senator Bruce presented the report which included proposed 
updates to the Distinguished Research Award (DRA) and a new Early Career Researcher Award. 
She noted that the DRA was being revised to focus on a faculty member’s research rather than on 
their home department and would be more inclusive of faculty associated with the professional 
programs. The proposed new Early Career Research Award would support researchers in the first 
five years of their careers. Senate approved the proposals as presented. 
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Cyclical Program Review Committee Report. Senator Hintelmann presented the report noting that 
three programs had completed the program review cycle—BA Canadian Studies, Ba Philosophy and 
the Bachelor of Arts & Science. 
The report was accepted as information. 
 
Discussion of the Academic Plan.  
 
Senate continued the dialogue that had been started at the October meeting of Senate. Each of the 
breakout groups that had been formed was allowed an opportunity to report back on the key points 
they had discussed. These included: 

• Diversity and social justice are key. 
• Important to reinvigorate liberal arts & science. This will lead to a transformation of research.  
• There is a need for students to continue to feel valued.  
• There was a shared sense that Trent is unique—supportive and caring. 
• Trent provides opportunities for faculty and students to work together on research—especially 

community-based research. 
• The planning exercise must be tied to actions. 
• Do we need a foundation year or a first-year course?   
• Common theme of valuing and investing in student success and experience. 
• Experiential learning a key. 
• We have niche programs and could develop more. 
• We have commitments to Indigenization and protecting the environment and these must be 

maintained. 
• Need to determine size we want to be. We are at approx. 10K now, but we will likely continue 

to grow. Can still allow for small university feeling. 
• Need to provide support for students who want to participate in research or go on to grad 

studies. 
 
After the groups reported, Senate discussed how the academic plan could/does fit in with research 
and then went on to make more general comments. The Chair noted that this would come back to 
Senate before the end of the year. 

Any Other Business. Senators asked the University Registrar questions related to physical 
distancing for students writing exams. 

Adjournment. 
The meeting adjourned at 3:50. 

Dr. L. Groarke, Chair 
T. Harrington, Secretary 
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2021–2022 Undergraduate Studies Committee 
4th Report to Senate – January 18, 2022 

Notes 
• Unless otherwise indicated, all curriculum changes will take effect in the 2022–2023 

Academic Year 
• Calendar copy deletions are marked with a strikethrough, and additions are marked 

with an underline 

For Senate Approval – Major Modifications  

1)  Articulation Agreement – Diploma in Indigenous Environmental Studies & 
Sciences – YKDFN Dechı̨ta Nàowo 
A new articulation agreement is proposed between Trent University and 
Yellowknives Dene First Nation to offer a Diploma in Indigenous Environmental 
Studies and Sciences. The program will be offered through a partnership with the 
Indigenous Environmental Studies & Sciences program at Trent University. All 
courses offered in the program are Trent University courses. Students will enrol in 
remote courses already offered by Trent, or in-person in the Northwest Territories at 
YKDFN: 
Calendar copy 

Special Programs & Opportunities 
Diploma in Indigenous Environmental Studies & Sciences – YKDFN Dechı̨ta 
Nàowo 
In collaboration with Yellowknives Dene First Nation, the Indigenous 
Environmental Studies & Sciences Diploma is intended for students of 
Indigenous ancestry who may be interested in specific educational opportunities 
or a pathway to a university degree.  
Notes 
•  The Diploma is a two-year, six-term program open to students who have the 

equivalent of Ontario Grade 12 equivalent (including Northwest Territories 
Grade 12), or qualify as mature students. Students will apply directly to 
Yellowknives Dene First Nation with the recommendation for admission made 
to Trent University. 

•  The Diploma will be awarded upon successful completion of the program. A 
Trent University transcript will identify all courses undertaken and grades 
received.  

•  Students who have earned the Diploma may apply for admission to the BA or 
BSc program. Credits earned in the Diploma program are transferable to the 
General or Honours BA and BSc degrees.  
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Courses 
The following 10.0 credits are required to complete the program:  

– 3.0 IESS credits consisting of IESS 1001H, 2601Y, 3631H, 3634H, and 
4630H 

– 5.5 INDG credits consisting of INDG 1001H, 1002H, 1011H, 1012H, 1500H, 
1510H, 2100Y, 28XXY*, and 4050H 

– 1.5 ERSC credits consisting of ERSC 1010H, 1020H, and 2240H 
 

* INDG 28XXY indicates a language course currently under development by Yellowknives 
Dene First Nation based on the learning objectives of Introduction to Nishnaabemowin that 
will be recognized by Trent University. Once the course is developed, the course will be 
approved by USC/Senate at Trent and given an appropriate course code.  

2)  Computer Science 
The Department proposes to discontinue the single-major Honours Bachelor of Arts 

program in Computing Systems. 

3)  Financial Science 
The Program proposes to introduce a co-op program: 
Calendar copy  

Financial Science Co-op 
Co-op is an opportunity for students to gain experiential learning which will help 
them get a head start on a career. The Financial Science Co-op assists 
graduating students in achieving a competitive edge while generating experience 
within the industry. Specifically, Co-op gives the students a chance to obtain 12 
months of practical experience on the job, develop or enhance technical skills, 
explore career options, network with a variety of individuals and companies, learn 
from mentors and tutors, enhance communication and presentation skills, and 
develop technical writing skills.  

Financial Science Co-op is a competitive direct-entry program with a limited 
number of student places. Students who are not admitted directly may apply for 
admission after commencing studies at Trent and be admitted provided there are 
available spaces in the program  

To remain in the Co-op, students must achieve a minimum 75% average in 
MATH, ECON, and ADMN courses and a minimum 70% cumulative average 
throughout their study terms. In addition, Co-op students must continue to 
receive satisfactory evaluations during their work terms.  

Every effort is made by the department to find suitable work term placements 
for students enrolled in the Co-op, but the department cannot guarantee a work 
term opportunity for every student. The placement process is competitive and 
dependent upon many factors such as market conditions and the academic 
performance of the student. Co-op students secure positions through successful 
participation in the co-op interview process and/ or their own job search activities. 
No more than two of the three placements may be with the same employer. 
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Withdrawal from the Co-op will not normally be approved while a student is on a 
work term.  

Three non-credit Co-op work terms are required for the BSc program in 
Financial Science – Co-op (FINA 2700P, FINA 3700P, and FINA 4700P). Work 
terms will normally occur in the Summer term following the second year, the 
Summer term of the third year, and the Fall term of the fourth year. The normal 
co-op schedule is as follows. Note that any deviation could result in students 
requiring additional time to complete their degrees as all courses are not offered 
in every term (Fall, Winter, and Summer).  

 
 Fall Winter Summer 
Year 1 Study 1 Study 2 Study 3 
Year 2 Study 4 Study 5 Work Term 1 
Year 3 Study 6 Study 7 Work Term 2 
Year 4 Work Term 3 Study 8  

 
Students returning from a work term must submit a report and give a 

presentation describing the nature of the work undertaken and the experience 
gained. A grade of S (satisfactory) or U (unsatisfactory) is assigned based on the 
report/presentation and the employer’s assessment. The report is normally due 
within the first two weeks of the study term following the completion of a work 
term, with the presentation being scheduled by the department later that term.  

Students who are unable to obtain a suitable Co-op placement in an 
upcoming work term are expected to continue with their academic program on a 
full-time basis. A missed work term can be made up, but in the event that a Co-
op student is unable to complete three work terms but fulfills the remainder of the 
degree requirements, the student will be awarded an Honours Bachelor of 
Financial Science. 

During each work term, students do not pay tuition but must pay a non-
refundable fee of $750 plus ancillary and levy fees.  
 

For Senate Approval 

1)  Anthropology 
a) The Department proposes to modify requirements for the Bachelor of Arts in 

Anthropology: 
Calendar copy 

The single-major Honours program. 20.0 credits including the following 
10.0 credits: 
– 3.0 2.0 ANTH credits consisting of ANTH 1001H, 2001H, 2123H, and 

2410H, 3123H, and 3991H 
– 0.5 ANTH credit from ANTH 3123H or 3991H 
– 1.0 ANTH credit at the 4000 level 

Senate  Meeting   Page 7 of 75



– 3.5 ANTH credits at the 3000 level or beyond in addition to the above, 
including 0.5 credit from each of Categories A, B, and C 

– 2.5 3.0 ANTH credits in addition to the above 
The joint-major Honours program. 20.0 credits including the following 7.0 
credits: 
– 3.0 2.0 ANTH credits consisting of ANTH 1001H, 2001H, 2123H, and 

2410H, 3123H, and 3991H 
– 0.5 ANTH credit from ANTH 3123H or 3991H 
– 1.0 ANTH credit at the 4000 level 
– 1.0 1.5 ANTH credits at the 3000 level or beyond in addition to the above 
– 2.0 ANTH credits in addition to the above, including 0.5 credit from each of 

Categories A, B, and C 
The single-major General program. 15.0 credits including the following 6.0 
credits: 
– 3.0 2.0 ANTH credits consisting of ANTH 1001H, 2001H, 2123H, and 

2410H, 3123H, and 3991H 
– 0.5 ANTH credit from ANTH 3123H or 3991H 
– 1.5 ANTH credits at the 3000 level or beyond in addition to the above 
– 1.5 2.0 ANTH credits in addition to the above, including 0.5 credit from each 

of Categories A, B, and C 
The joint-major General program. 15.0 credits including the following 5.0 
credits: 
– 3.0 2.0 ANTH credits consisting of ANTH 1001H, 2001H, 2123H, and 

2410H, 3123H, and 3991H 
– 0.5 ANTH credit from ANTH 3123H or 3991H 
– 2.0 2.5 ANTH credits in addition to the above, including 0.5 credit from each 

of Categories A, B, and C 
The minor in Anthropology consists of the following 5.0 credits: 
– 3.0 2.0 ANTH credits consisting of ANTH 1001H, 2001H, 2123H, and 

2410H, 3123H, and 3991H 
– 0.5 ANTH credit from ANTH 3123H or 3991H 
– 2.0 2.5 ANTH credits in addition to the above, including 0.5 credit from each 

of Categories A, B, and C 
 Effective: May 1, 2022 

 
b) The Department proposes to introduce two new regularized courses: 

Calendar copy  
ANTH 4153H: Stable Isotopes in the Biosphere (Sc) 
An in-depth examination of the application of stable isotope techniques to 
understand aspects of ancient and modern ecosystems. Lectures outline 
underlying isotopic principles (stable carbon, nitrogen, and sulfur isotope 
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systems) and seminars address case studies drawn from archaeology, 
ecology, palaeontology, and forensics. Prerequisite: ANTH 3153H. 
 Category A 

EL: Case Study 
 
ANTH 4195H: Comparative Urban Traditions (Sc) 
Using archaeological and historical datasets, this course examines pre-
industrial cities and urban communities across time and space. Lectures and 
seminars focus on the diverse ways that urban spaces can be structured, and 
the nature of early urban lived experiences. Prerequisite: ANTH 2122H. 
 Category A 

EL: Applied Research, Case Study 

2)  Cultural Studies 
The Department proposes to introduce three new regularized courses: 
Calendar copy 

CUST 3544H: Music Studies: Black Atlantic 2 
Using Paul Gilroy's assertion that the radically hybrid culture given rise to by the 
Atlantic slave trade is the “counterculture of modernity,” Black Atlantic 2 engages 
Jamaican, international hip-hop, and electronic dance music, created from about 
1974 to the present. Prerequisite: 4.0 university credits or permission of the 
instructor. 

 Specialization A – Integrated Arts 
EL: Creative Performance 
CUST 3542H: Music Studies: Black Atlantic will be retitled Music Studies: Black 
Atlantic I. 
 

CUST 4111H: Workshop: Advanced Research-Creation 
Advanced interdisciplinary workshop course focusing on contemporary art 
practices with an emphasis on new artwork, contemporary theory, and the 
development of professional practice in research-creation. Students should have 
existing art practices in any artistic field (including sound, installation, film, video, 
new media, painting, drawing, photography, printmaking, fibre arts, and 
sculpture). Prerequisite: 10.0 university credits including 3.0 CUST credits 
including at least one workshop course in CUST (CUST 2114H, 2186H, 2511H, 
3111Y, 3142H, 3143H, 3184H, 3186H, 4136H, or 4586H), or permission of the 
instructor. 

 Specialization A – Integrated Arts 
EL: Applied Research, Creative Performance 

 
CUST 4142H: Workshop: Sound Art  
Introduces a varied array of experimental practices that focus on sound, yet are 
thought of as being distinct from music. While sound installation, sculpture, and 
performance are considered, the course focuses on work that emerges from the 
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creative use of recording technology and the manipulation and presentation of 
recorded sounds. Prerequisite: 10.0 university credits. 

 Specialization A – Integrated Arts 
EL: Applied Research, Creative Performance 

3)  History 
The Department proposes to introduce three new regularized courses: 
Calendar copy 

HIST 3630H: Plagues, Poxes and Pandemics: Disease in History from the 
Black Death to COVID 
Explores episodes of major epidemic diseases to chart the social, cultural, 
demographic, scientific, and political impacts of widespread deadly scourges. 
Prerequisite: 4.0 university credits or permission of chair. 
 
HIST 3721H: Italy, Portugal, and Spain Since 1800 
Offers a trans-national vision of the past that explores the common social, 
economic, and political developments that took place in the nineteenth and 
twentieth centuries in Italy, Portugal, and Spain. It analyzes the often-overlooked 
yet very close similarities of those three countries’ history. Prerequisite: 4.0 
university credits or permission of the chair. 
 Category C 
 
HIST 3752H: Caribbean Encounters 
Examines social and cultural conflicts that marked the history of the Caribbean 
during the colonial period. Topics include native societies, colonization, wars and 
conflicts, and plantation slavery during the early modern period. Prerequisite: 4.0 
university credits or permission of the chair. 
 Category C 

4)  Mathematics 
The Department proposes to introduce a new regularized course: 
Calendar copy 

MATH 4855H: Integrated Internship 
A real-world internship experience which enhances classroom knowledge by 
applying mathematical or statistical modelling skills acquired during coursework. 
Students spend three months working full-time while meeting deliverables 
developed jointly by the student, instructor, and internship host, including a final 
academic report and presentation. Prerequisite: A minimum cumulative average 
of 75% and 1.5 MATH credits at the 3000-level or above. Students may take 
either MATH 4850Y or two of MATH 4851H, 4852H, or 4855H for credit. 

EL: Internship 
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For Senate Information 

1)  Dual Degree Agreement – Trent/Swansea Law & Arts/Business 
The Program will modify year two requirements for the Business Administration 
major in the dual degree program to match previously-approved changes to the BBA 
program:  
Calendar copy 

Business Administration  
Year 2 
5.0 credits including the following:  

– 3.0 2.5 ADMN credits consisting of ADMN 2100H, 2220H, 2230H, 2510H, 
and 3300H, and 3400H 

– 0.5 ADMN credit at the 3000 level or beyond in addition to the above 
– 1.0 ECON credit consisting of ECON 2200H and 2250H  
– 1.0 elective credit 

2)  Anthropology 
The Department will make the following minor changes to courses: 
Prerequisite, description: 

ANTH 3230H: Meaning and Materiality 
The study of material signs in their social context, including all forms of nonverbal 
human communication. Topics include gesture and body adornment; material 
objects as signs, including houses, commodities, and other objects of exchange; 
performances and rituals; religious icons; and anything that can be considered to 
act as a sign. Prerequisite: ANTH 2001H or both ANTH-MDST 3311H (2311H) 
and 3312H (2312H), or permission of instructor. 
The study of material signs in their social context, including all forms of nonverbal 
human communication. Topics include any material objects as signs, including 
houses, commodities, embodied performances and rituals; anything that can be 
considered to act as a sign. Current topic: the semiotics of human-plant 
interactions and gardens. Prerequisite: 4.0 university credits. 
 

Description: 
ANTH-MDST 3312H: Anthropology of Media 
This course is a linguistic and cultural anthropological exploration of the way 
people’s ideas about different communicative media shape the ways they use 
these media.  
A cross-cultural comparative anthropological exploration of how people’s ideas 
about different media shape the ways they use these media in North America 
and Asia. The course focuses on the ethnographic exploration of East and 
Southeast Asian mobile media cultures and youth media subcultures (Japan, 
Korea, Taiwan, Indonesia). 
Prerequisite: 3.0 university credits. Excludes ANTH 2312H. 
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Title: 
ANTH-MDST 3747H: Language and Media Language and Media: Writing 
Systems 

 
Prerequisite: 

ANTH 3740H: Anthropology of Performance 
ANTH 2001H and 2002H, or both 3311H (2311H) and 3312H (2312H), or 
permission of instructor. 
4.0 university credits. 
 
ANTH-SAFS 3746H: Anthropology of Drinks and Drinking 
ANTH 2001H or 2002H or 3311H (2311H) or 3312H (2312H) or SAFS 1001H or 
permission of instructor. 
4.0 university credits. 
 
ANTH-CUST-MDST 3748H: Anthropology of Animation 
ANTH 2001H or 2002H or 3312H (2312H) or CUST-MDST 1535H or permission 
of instructor. 
4.0 university credits. 
 
ANTH 3749H: Contemporary Legends and Other Stories 
One of ANTH 2001H, 2002H, 3311H (2311H), or 3312H (2312H) (ANTH 3311H 
strongly recommended); or permission of instructor. 
4.0 university credits. 
 
ANTH 3810H: Monsters: Societies Seen Through Their Others 
ANTH 2001H or both 3311H (2311H) and 3312H (2312H) or permission of 
instructor. 
4.0 university credits. 
 
ANTH 4290H: Anthropology of the City 
ANTH 2001H or 3312H (2312H) or permission of instructor.  
4.0 university credits. 
 
ANTH-MDST 4820H: Anthropology of Technology 
ANTH 2001H or 3312H (2312H) or CUST-MDST 2035Y or 2535H or permission 
of instructor. 
4.0 university credits. 
 

Placement on reserve: 
ANTH-SAFS 3840H: Anthropology of Food in Film 
 

Reactivation from reserve: 
ANTH-AHCL 3240H: Etruscan Archaeology, ca. 1000–200 BCE  
The material culture of the Etruscans, who rivalled the major Mediterranean 
powers in trade and warfare and whose art, architecture, and beliefs profoundly 
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influenced ancient Roman culture. Prerequisite: 4.0 university credits including 
ANTH-AHCL 2205H or 2206H. 

3)  Biology 
The Department will make the following minor change to course: 
Reactivation from reserve: 

BIOL 4220H: Research and Writing in Biological Sciences (Sc) 

4)  Business 
The School will disallow students from graduating with both a BBA Specialization in 
Economics and a minor in Economics: 
Calendar copy 

Bachelor of Business Administration Program 
• Students may choose to complete only one of the Specialization in Economics 

or the minor in Economics. 

5)  Chemistry / Forensic Science 
The Departments will make the following minor changes to course: 
Home department, prerequisite: 

CHEM-FRSC FRSC-CHEM 4710H: Molecules of Murder (Sc) 
Prerequisite: CHEM 2110H, 2300H, and one of 3400H or 3410H. 
CHEM 2300H and one of CHEM 3400H or 3410H. Recommended: FRSC 3800H. 

6)  Child & Youth Studies 
The Program will introduce a new trial course: 
Calendar copy 

CHYS 4900H: Reading Course in Child and Youth Studies 
A course of individual study supervised by a faculty member exploring advanced 
topics in child and youth studies. The proposed syllabus requires approval of the 
instructor and the program coordinator prior to registering in the course. 
Proposals should be submitted by March 31 for reading courses to begin in the 
following Fall term, and by November 30 for reading courses due to be taken in 
the Winter term. Prerequisite: 12.0 university credits including 1.5 CHYS credits 
at the 3000 level and a minimum cumulative average of 70%. 

Start date: 2022WI term 

7)  Cultural Studies 
a) The Department will introduce a new trial course: 

Calendar copy 
CUST-MDST 3530H: Social Media and Power   
Examines social media experiences with a focus on perspectives from critical 
theory. Covers a breadth of topics in the subject area, from doomsurfing and 
slacktivism to platform politics and cyberwar, and encourages students to 
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adopt key methodologies and critical approaches, including ethnography, 
discursive and rhetorical analysis, semiotics, science and technology studies, 
and the critique of ideology. Prerequisite: 4.0 university credits. 

 Specialization C – Film & Media 
 
b) The Department will add a half-credit version of an existing course: 

Calendar copy 
CUST 4070Y/4570H: Advanced Studies in Theatre and the Performing Arts 
Students may take only one of CUST 4070Y or 4570H for credit. 
 

c) The Department will make the following minor changes to courses: 
Title: 

CUST-MDST 4136H: Workshop: Digital Media Lab Workshop: 
Computational Arts 
 

Title, description, prerequisite: 
CUST-MDST 4586H: Workshop: Cinema in the Digital Age 
An advanced seminar in film studies workshop in film/video that considers the 
materiality of new media and the effects of new modes of inscription, 
transmission, and reception on the cultural space of “cinema.”  
Prerequisite:  
10.0 university credits including 3.0 CUST credits; or CUST-MDST 1535H, 
COIS-MDST 1010H, and either CUST-MDST 2035Y or 2535H; or permission 
of instructor. 
10.0 university credits including 3.0 CUST-MDST credits which include one of 
CUST-MDST 2186H, 3184H, or 3186H, or permission of instructor. 

8)  Environment / Forensic Science 
The Departments will make the following minor change to courses: 
Crosslist: 

ERST-CAST-POST-FRSC 3120H: Canadian Environmental Policy 
ERST-FRSC 3250H: Introduction to Environmental Law 
ERST-FRSC 4250H: Environmental Law and Regulation 

9)  Forensic Science 
The Department will introduce a new trial course: 
Calendar copy  

FRSC 4210H: Fingerprint Analysis and Documentation (Sc) 
The focus of this course is on developing a fundamental knowledge of fingerprint 
analysis, including its history, development techniques, documentation, the 
comparison process, and report writing. Lectures provide an overview of the 
material while labs allow students to apply the techniques that they have learned. 
Prerequisite: FRSC 3010H.  

EL: Case Study 
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10)  French & Francophone Studies / Centre for Language & Linguistics 
a) The Department will introduce a new trial course: 

Calendar copy 
LING 3070H: Sociolinguistics: Language in Society 
An introduction to the study of language in use in society. Topics include 
varieties of language; pragmatics; ethnographic approaches; discourse 
analysis; multilingualism; pidgins and creoles; sexist language; language in 
education; and language policy and planning. Students investigate how 
language is shaped by factors such as region, sex/gender, age, and identity. 
Prerequisite: 4.0 university credits or permission of instructor. Recommended: 
LING 1000Y or 1002H. 

EL: Applied Research  
 

b) The Department will make the following minor changes to course: 
Title, description: 

FREN 1101H: Introduction aux études françaises / Introduction to 
French Studies 
An introduction to textual comprehension, providing a basis for the critical 
appraisal of French and francophone literary discourse. Review of French 
grammar.  
Langue et cultures de la francophonie / Language and Cultures of the 
Francophonie 
An introduction to textual and oral comprehension, providing a basis for the 
critical appraisal of French and francophone cultural discourse. Includes 
conversation and review of French grammar. 
Prerequisite: 4U/M French or FREN 1040H or permission of instructor. 
Excludes FREN 1100Y. 

11)  History 
The Department will introduce a new trial course: 
Calendar copy 

HIST-INDG 4790H: Unsettling the Settler State: A History of Canadian 
Colonialism 
This course examines the history of Indigenous-Settler relations in Canada. We 
focus on the continuities and changes between the past and present, especially 
in regard to ongoing colonialism and Indigenous resistance and resurgence. 
Unsettling settler discourses and studying Canada’s history from Indigenous 
perspectives lie at the heart of this course. Prerequisite: 4.0 HIST or INDG 
credits or permission of the chair. 

Start date: 2022WI term 
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12) Indigenous Studies 
The School will make the following minor changes to courses: 
Crosslist: 

INDG-FRSC 3401H: Law and Indigenous Peoples: Foundations (ICR) 
INDG-FRSC 3402H: Law and Indigenous Peoples: Litigating Aboriginal 
Rights 

13)  Mathematics 
The Department will make the following minor changes to courses: 
Level, prerequisite: 

MATH 3360H 4360H: Rings and Fields (Sc)  
Rings, subrings, quotient rings and ring homomorphisms. Ideal theory. 
Polynomial rings. Integral domains and fields of quotients. Fields, finite fields. 
Field extensions. Isomorphism Theorems for rings. The Fundamental Theorem of 
Galois Theory.  
Prerequisite:  
60% or higher in MATH 2200H and 2350H; or permission of instructor. MATH 
3310H strongly recommended. 
60% or higher in MATH 3310H or permission of instructor. Excludes MATH 
3360H. 
 

Title, prerequisite: 
MATH 3600H: Topics in Discrete Mathematics Discrete Geometry, Designs, 
and Codes (Sc) 
Prerequisite: MATH 2200H and or MATH-COIS 2600H, or permission of 
instructor. 
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Graduate Studies Committee 

Report to Senate at December 16, 2021   
 
 

Unless otherwise noted all changes will take effect in the 2022/23 Academic Year 
___________________________________________________________________________________________________ 

 
For Senate Approval, Major Changes 
 

1. MA in History 
The program proposes the following new course: 

 
HIST 5240H: Themes in Animal History 
Proposed Calendar Copy 
An historical survey of relationships between people and other animals across a range of historical periods. Topics 
include domestication of livestock, animal work, hunting, pet keeping, the rise of zoos, animals in warfare, and the 
use of animal in science. We will also explore the rise of animal welfare and animal rights as movements. Close 
attention will be paid to the questions of agency, sentience, and methodological innovation to study them in 
historical context. 
 

2. MMgt in Management 
The program proposes the following new courses: 
 
MSMG 5900H: Change Management Strategies 
Proposed Calendar Copy 
To remain relevant in a rapidly evolving business environment, organizations must continually assess the need for 
strategic realignment and develop effective and efficient strategies for change. The aim of this course is to give the 
student an overview of different approaches to organizational change. The course is designed to increase the 
student’s effectiveness in dealing with multiple aspects of organizational change by adopting different 
perspectives. These diverse perspectives help students learn new and more innovative ways of approaching the 
change management process. 
 
MSMG 5940H: Negotiation and Conflict Resolution 
Proposed Calendar Copy 
Managers require negotiation and conflict resolution skills to successfully implement optimal solutions to changing 
internal and external conditions. This course focuses on the analysis of strategic conflict, the identification of 
others’ behaviour and motivations, and the development of negotiation strategies for managing conflict with 
internal and external stakeholders. 
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3. MScN in Nursing, Professional Practice Leadership 
The program proposes the following new course: 
 
NURS 5205H: Informatics for Nursing and Health Sciences 
Proposed Calendar Copy 
This course extends students’ exploration of the details surrounding health informatics, including big data and 
appropriate integration of technology. Students will advance their theoretical and methodological foundation of 
particular domains within health informatics and apply their understanding of how health informatics systems 
intersect with individuals, health, and health care systems. 
 

4. MSc in Applied Modelling and Quantitative Methods 
The program proposes the following change to program degree regulations: 
 
Changes to Course Requirements for the Big Data Analytics Stream 
Rationale 
The program proposes to broaden the overall set of required courses in the AMOD Big Data course-based stream, 
as well as expand the number of required courses to be taken by students in any stream. These changes will better 
prepare students for working in the Big Data field, since all but 1 of the new required courses focuses on statistical 
and computational analytics. One of the new required courses will be AMOD5260H (Information Literacy and 
Communication in the Data Sciences)- a course the program believes will foster and expand essential skills for all 
students in the program (particularly the large number of international students in the program). In addition, all of 
these changes will improve AMOD's ability to regularize course offerings and better accommodate students 
entering the program in different terms. Until recently, students in the AMOD course streams could only start the 
program in the Fall term each academic year.  

Proposed Calendar Copy 
Course-Based Big Data Analytics MSc 

• Completion of AMOD 5210H (Foundations of Modelling) 
• Requires students complete at least two of the following courses: AMOD 5220H (Mathematical Aspects of 

Modelling), AMOD 5230H (Computational Aspects of Modelling), AMOD 5240H (Statistical Aspects of 
Modelling), AMOD 5250H (Data Analytics with R), or AMOD 5260H (Information Literacy and Communication 
in the Data Sciences) 

• Requires students complete at least four of the following courses: AMOD 5410H (Big Data), AMOD 5420H 
(High Performance Computing), AMOD 5430H (Data Visualization), AMOD 5440H (Data Mining), AMOD 5450H 
(Introduction to Databases), or AMOD 5460H (Data Science with Python) 

• Completion of major research paper (AMOD 5610Y) 
 
• Completion of AMOD 5210H (Foundations of Modelling), AMOD 5410H (Big Data), AMOD 5260H (Information 

Literacy and Communication in the Data Sciences) and AMOD 5610Y (Big Data Analytics Major Research 
Paper). 

• Completion of one of AMOD 5240H (Statistical Aspects of Modelling) or AMOD 5230H (Computational Aspects 
of Modelling). 

• Completion of 4 courses from the following: AMOD 5220H (Mathematical Aspects of Modelling), AMOD 
5420H (High Performance Computing), AMOD 5430H (Data Visualization), AMOD 5440H (Data Mining), AMOD 
5450H (Introduction to Databases), AMOD 5250H (Data Analytics with R), AMOD 5460H (Data Science with 
Python), or AMOD 5510H (Linear Programming). 
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Changes to Course Requirements for the Big Data Financial Analytics Stream 
Rationale 
The program proposes to broaden the overall set of required courses in the AMOD Big Data Financial Analytics 
stream, as well as expand the number of required courses to be taken by students in any stream. These changes 
will better prepare students for working in the Big Data field, since all but 1 of the new required courses focuses on 
statistical and computational analytics. It is also worth noting that for the past several years almost all course-
based students have opted to take these courses, even if not required for their specific stream. The other new 
required course will be AMOD5260H (Information Literacy and Communication in the Data Sciences)- a course the 
program believes will foster and expand essential skills for all students in the program (particularly the large 
number of international students in the program). In addition, all of these changes will improve AMOD's ability to 
regularize course offerings and better accommodate students entering the program in different terms. Until 
recently, students in the AMOD course streams could only start the program in the Fall term each academic year.  

Proposed Calendar Copy 
Course-Based Big Data Financial Analytics MSc 

• Completion of AMOD 5210H (Foundations of Modelling) 
Required to complete 6 courses from the below sections: 

• Requires students complete at least two of the following courses: AMOD 5220H (Mathematical 

Aspects of Modelling), AMOD 5230H (Computational Aspects of Modelling), AMOD 5240H (Statistical Aspects of 
Modelling), or AMOD 5250H (Data Analytics with R). 

• Requires students complete at least three of the following courses: AMOD 5510H (Linear 

Programming), AMOD 5520H (Mathematical Finance), AMOD 5530H (Portfolio Theory and Risk Management), 
AMOD 5540H (Financial Econometrics), AMOD 5550H (Numerical Methods), and AMOD 5560H (Financial 
Management). 

• Completion of research paper (AMOD 5620Y). 

• Completion of AMOD 5210H (Foundations of Modelling), AMOD 5240H (Statistical Aspects of Modelling), AMOD 
5260H (Information Literacy and Communication in the Data Sciences) and AMOD 5620Y (Big Data Financial 
Analytics Major Research Paper). 

• Completion of AMOD 5250H (Data Analytics with R) or AMOD 5460H (Data Science with Python). 

• Completion of 4 courses from the following: AMOD 5220H (Mathematical Aspects of Modelling), AMOD 5230H 
(Computational Aspects of Modelling), AMOD 5510H (Linear Programming), AMOD 5520H (Mathematical Finance), 
AMOD 5530H (Portfolio Theory and Risk Management), AMOD 5540H (Financial Econometrics), AMOD 5550H 
(Numerical Methods), or AMOD 5560H (Financial Management). 

 

 

 

 

 

 

Senate  Meeting   Page 19 of 75



For Senate Approval, Minor Changes 
 
 

5. MA in History 
 
HIST 5118: Themes in Canadian History (Change to Course Description) 
Proposed Calendar Copy 
This course gives invites students a solid grounding in the broad sweep of Canadian history. New approaches and 
recent disciplinary and interdisciplinary debates will be explored, focusing on such themes as labour and the 
working class; politics and the state; diplomacy and business; society, race, culture and gender; and white-
aboriginal relations. to study Canadian history in the context of shifting popular and elite conceptions of historical 
expertise. Topics include the decline of taught history, the “uses and abuses” of history, the “end of history”, 
historians as public intellectuals and activists, and emergent debates over memory, apology and reparation. 
 

6. MA in Canadian and Indigenous Studies and the PhD in Canadian Studies 
 
CSID-HIST 5118H-CAST 6118H: Themes in Canadian History (Remove Cross-Listing) 
Rationale 
The current offering of the course no longer reflects the syllabus materials upon which the decision to cross-list 
were founded, and the CSID and CAST programs no longer wish to have the course HIST 5118H Themes in Canadian 
History cross-listed. 
 

7. MSc in Applied Modelling and Quantitative Methods 
 
AMOD 5620Y: Financial Analytics Major Research Paper (Change to Course Title) 
Rationale 
Since the name of the Financial Analytics stream has changed to Big Data Financial Analytics, the title of the 
research project course/paper needs to be revised as well. 
Proposed Calendar Copy 
AMOD 5620Y: Big Data Financial Analytics Major Research Paper 
One of the requirements to complete the Big Data Financial Analytics MSc program at Trent University is that each 
student enrolled in the program must complete a research project. Each student independently studies an area of 
Financial Analytics under the guidance of a faculty supervisor, culminating in a research paper and a final 
presentation on the topic. A grade will be assigned based on the research paper and the presentation. 
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Trent University 

2021-2022 Cyclical Program Review Committee 

Senate Report 3 – January 14, 2022 

Open Session 
 

Submitted by Dr. Holger Hintelmann, Chair, Cyclical Program Review Committee 
Report Dated: January 11, 2021 
 

 

Agenda Items For Information 

1. Final Assessment Report – BSc in Mathematics & BSc in Mathematical Physics 
2. Final Assessment Report – BSc in Physics & BSc in Chemical Physics 

 

 

1. Final Assessment Report – BSc in Mathematics & BSc in Mathematical Physics 
 

Degree Programs Being Reviewed 
Bachelor of Science in Mathematics  
Bachelor of Science in Mathematical Physics 

External Reviewers 
Dr. Sue Ann Campbell, University of Waterloo 
Dr. Cristina Stoica, Wilfrid Laurier University 

Internal Representative Dr. Marcel Dorken, Department of Biology, Trent University 

Year of Review 2020-2021 

Date of Site Visit February 24, 25 & 26, 2021 

Due Date for Implementation 
Report by the Program 

January 15, 2023 

Date Prepared by CPRC December 1, 2021 

Date Approved by Provost & VP 
Academic 

January 11, 2022 

Signature of Provost & VP 
Academic 

 
 

The mathematical science field is estimated to be one of the fastest growing occupation sectors in the 
coming decade due to its wide variety of application. Trent’s mathematics programs are inherently 
interdisciplinary and discuss a variety of topics including Biology, Physics, Economics, History, Ancient 
and Classics, Cryptography and Computation.  

Students in the BSc Mathematics program will gain a thorough understanding of calculus, algebra, 
probability, and statistics and how to apply these concepts to real-world experiences. Students have 
the opportunity to concentrate their education with specializations in Mathematical Finance or 
Statistics.  
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The BSc Mathematical Physics program delivers an education in the most fundamental of the natural 
sciences, and describes mathematics as the language of physics. This program provides students with 
the theoretical frameworks of physics and mathematical methods that form the foundation and tools 
of physics. 

Executive Summary 

During the 2020-2021 academic year, the Bachelor of Science in Mathematics and Bachelor of Science 
in Mathematical Physics programs underwent a review. Two arm’s-length external reviewers, Dr. Sue 
Ann Campbell, University of Waterloo and Dr. Cristina Stoica, Wilfrid Laurier University and one 
internal representative, Dr. Marcel Dorken, Department of Biology were invited to review the self-
study documentation. The virtual visit took place on February 24th, 25th and 26th, 2021. 

This Final Assessment Report (FAR), in accordance with Trent University’s Institutional Quality 
Assurance Policy (IQAP), provides a synthesis of the cyclical review of the degree programs. The report 
considers four evaluation documents: the Program’s Self-Study, the External Reviewers’ Report, the 
Program Response, and the Decanal Response.  

A summary of the review process is as follows: the academic unit completed a self-study that 
addressed all components of the evaluation criteria as outlined in Trent’s IQAP. Appendices included: 
Curriculum Vitae, Course Syllabi, Data Tables, Student and Alumni Surveys and a Library Statement of 
Support. Qualified external reviewers were invited to conduct a review of the program that involved a 
review of all relevant documentation, self-study, appendices, and IQAP and participation in a virtual 
visit. During the virtual site visit reviewers met with senior administration, faculty, students and staff. 

Once the External Reviewers’ Report was received, both the Program and Dean provided responses to 
the Report. The Report identified 14 recommendations focusing on three main areas: Faculty, 
Curriculum and Student Support. The Cyclical Program Review Committee (CPRC) reviewed and 
assessed the quality of the degree programs based on the four review documents and reported on 
significant program strengths, opportunities for improvement and enhancement, and the 
implementation of recommendations. CPRC identified 12 recommendations for implementation to 
improve the quality of the program for students. 

The Implementation Plan identifies those recommendations selected for implementation and specifies 
the proposed follow-up and the person(s) responsible for leading the follow-up. Academic units, in 
consultation with the respective Dean, will submit an Implementation Report in response to the 
recommendations identified for follow-up. The Report is due January 15, 2023. 

Significant Program Strengths 

The External Reviewers found that the BSc Mathematics and BSc Mathematical Physics programs were 
of high quality. The Department of Mathematics continues to implement high impact practices to 
provide students with the best university experience which includes accessible professors, small 
classes in upper years, exposure to a liberal arts curriculum and opportunities to be part of 
Community-Based Research Projects. These practices provide students with an education that 
prepares them for the workplace and graduate studies. Faculty within the programs continue to create 
a learning community that enhances student experience and increases student engagement. 
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Opportunities for Program Improvement and Enhancement 

As a function of continuous improvement, it is critical to explore opportunities to enhance student-
centred education and the learning experience of our students. This section identifies ways in which 
the program can stay current with the discipline and contribute to student success. 
 
Curriculum Review  
The program is encouraged to review curriculum offerings on an annual basis to ensure that: 

• students have access to regularly offered 3000 and 4000 level courses taught by faculty with 
expertise in the respective areas 

• course that are not offered regularly are discontinued and removed from the calendar 

• 4000 level courses are capstone level with appropriate prerequisites  

• curriculum is streamlined to avoid content overlap between courses  

• learning outcomes for the programs are achieved through a more diverse variety of 
assignments in courses  

 
Student Support 
The program should review current support services with Academic Skills to further provide assistance 
in the areas of mathematics and statistics, focusing on curriculum at the 1000- and 2000-levels. By 
providing this resource, students will have the necessary skills and prerequisites to be successful in the 
upper year courses. 
 
Complete List of Recommendations   
 

FACULTY – Working with administration, provide a sustainable balance of permanent and part-time faculty  
 

Recommendation 1  
That the program hire two tenure-track positions that best support the needs identified in the curriculum 
review 
Recommendation 2  
That the program revisit the hiring of a Master’s level position in Statistics as recommended in the previous 
review 
Recommendation 3  
That the program pursue a teaching stream faculty position whenever such a position becomes available 
 

Program Response 
These recommendations closely match current departmental goals; fulfilling these recommendations would 
solve a number of root issues that are identified problems that led to recommendations 2 and 3. The 
Department will develop a strategy for the next 3 years, incorporating staffing plan requests for expansion 
which will eventually correct for the permanency balance and allow for sustainable long-term delivery of high 
quality programs and education. 
 

Decanal Response 
In line with the Provost’s commitment to establish multi-year staffing plans (3), there is now the opportunity to 
engage in strategic succession planning, including new permanent hires (tenure track/teaching intensive faculty 
and/or additional support staff), to ensure viable future program delivery.  
 
The last program review proposed a master’s level position in a very different context that is no longer 
applicable. 
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CURRICULUM – Review and reform curriculum and course offerings

Recommendation 4 
That the program, in conjunction with faculty renewal, decide which non-specialized areas (e.g. Applied Math, 
Geometry, Algebra, Discrete Math) are feasible for the department to support 
Recommendation 5 
That the program ensure that adequate 4000-level courses are offered to support non-specialized areas so that 
students have an accessible path to graduation  
Recommendation 6 
That the program ensure 4000-level courses are capstone with prerequisites at the 3000-level so that interested 
students are prepared for graduate school  
Recommendation 7 
That the Program ensure 3000- and 4000-level courses are taught by permanent faculty where possible 
Recommendation 8 
That overlapping content between courses be removed 
Recommendation 9 
That courses not offered in many years be removed 
Recommendation 10 
That the program determine an appropriate cap on the number of reading courses a student can take 

Program Response 
The Department will further explore these recommendations and conduct an overall curriculum review, 
consulting with relevant departments and the Dean of Science as required. 

Areas to Support: The reviewers list a number of areas that are not specializations, and suggest that the 

program decide which areas are feasible for the department to support. The program agrees that this is a 

necessity. At the 3000 level, every course listed has been offered at least once in the last two years and is 

set up to allow for alternation by synergistic offerings. At the 4000-level, courses offered only once or not 

at all in the last 5 years can be removed.  

Adequate 4000-level Courses: Practically speaking, the department does not have staffing to allow for 

more 4000-level courses to be offered without a reduction in other areas.  

4000-level Courses as Capstones: The Programs agree that ensuring that 4000-level courses are capstones 

would increase the quality of the program, specifically for students destined for graduate school, but to do 

so requires setting up a prerequisite system flowing from 2000 to 3000 and then 4000-level courses that 

will result in significantly lower enrolments. As with the point above, this would require additional staffing. 

Overlapping Content:  The Department agrees that allowing overlapping content between courses is not 

optimal. 

Streamline Courses based on Historic Offerings: The Department agrees that it is reasonable to remove courses 
which have been infrequently offered for many years such as MATH 4215H, 4251H, 4310H and 4710H.  

Cap Size: The Department will review a cap on reading courses. 

Decanal Response 
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The department should carefully review the curriculum and identify core areas of instruction (areas of strength), 
eliminate potential overlap in content and remove outdated or no longer required upper year courses. This will 
require careful balancing of required service courses for other units, while still being able to satisfy the need of 
offering a certain breadth of upper year courses for MATH majors.   

While there is no formal limit on the number of reading courses a student can take, most departments 
informally agree on a reasonable maximum number of reading course credits students can take towards the 
degree. 

STUDENT SUPPORT – In conjunction with the administration, explore options and increase resources to

provide a more sustainable model to support large service courses in first and second year. 

Recommendation 11 
That a Lab Demonstrator be hired on a full-time, permanent basis. The Lab Demonstrator could run several of 
the seminars/labs of the larger first and second year courses, supervise the TAs, and manage WeBWork 
assigned practice problems. 
Recommendation 12 
That longer-term (2 semester) full-time CUPE positions be created to run tutorials and labs.  
Recommendation 13 
That non-mathematics majors be hired for marking large first year courses. For example, a student in a Physics 
program who achieved a grade of A or higher in Calculus 1 can be hired to mark in the same course.  
Recommendation 14 
That the program work with Student Support Services to develop a Mathematics and Statistics Learning Centre 
for first year and second year large courses, in particular for service courses. The students would be serviced in 
developing strategies and problems solving skills, review and deepen their prerequisite skills. Such a centre 
should be supported by resources allocated by the University specific to this scope.  

Program Response 
The Department agrees in general that support for courses, especially the large first-year courses, is a critical 
need. The quality of instruction and the retention of students depends directly on the support provided to the 
incoming class each fall. This directly speaks to a quality issue, without sufficient support and proper scaffolding 
for incoming learners, attrition will be an inevitable result. The Programs pride themselves on being a 
contributor to the Trent experience, and to a high-quality personal education, but the rapid growth of the 
university and to first-year courses is beginning to take its strain. The implementation of this recommendation 
largely corrects this strain. 

Lab Demonstrator: In both 2020-21 and 2021-22, the Department was unable to staff tutorials with Teaching 

Assistant coverage due to a combination of a reduction in total graduate students supervised, and continued 

increase in first-year enrollment (plus COVID-19 and the online year in 2020-21). The result was a patchwork 

hiring of various lab demonstrators on a course-by-course basis, which did cover the needs largely, although 

finding qualified applicants was a real issue. The Department agrees with this recommendation, and has already 

had discussions with the Dean on the need for a full-time OPSEU position to run several seminars in large first-

year courses and take a leadership role in managing student support, such as managing TAs and our Drop-In 

Centre support. Such a position might be seen as equivalent to a Lab Demonstrator found in many other science 

departments.  

Long-term CUPEs: The Department supports the recommendations that the staffing of tutorials and labs in large 

first and second year service courses needs to be more sustainable and will discuss with the Dean what 
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alternate staffing options and resources are available to fill these positions.  

 

Non-MATH Majors for Marking: The Department already actively recruits and hires talented non-mathematics 

majors to mark courses in which they have demonstrated that they are qualified to mark. For example, most of 

the markers and AAs and support for MATH 1051H and 1052H comes from undergraduate students in Forensic 

Science, Biology and Environmental and Life Sciences.  

 

Learning Centre: The Department of Mathematics already offers tutoring support for first and second-year 
courses through a Mathematics and Statistics Drop-In Centre, and in addition mathematics study-skills support 
is offered through the Academic Skills Centre. However, the Department will discuss with the Dean the 
feasibility and resource implications of expanding support offerings to develop a more full-fledged Mathematics 
and Statistics Learning Centre.  Such an offering would increase the quality of the program, and help prevent 
attrition, especially among first-year students struggling to catch up in mathematics’ requirements for Science 
programs. 

 
Decanal Response 
To provide long term stability for large first year courses, the possibility of hiring dedicated (permanent) support 
staff should be explored. 
 
In conjunction with Academic skills, additional possibilities for providing enhanced math and stats support 
should be explored. 
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Implementation Plan  

The Implementation Plan provides a summary of the recommendations that require action. The Academic Unit 
in consultation with their Dean will be responsible for moving forward with the recommendations to ensure 
that each is completed within the recommended timeframe. The Academic Unit will submit an Implementation 
Report to their Dean reporting on the completion and/or status of each recommendation. The Dean will review 
the Implementation Report prior to submitting the report to the Office of the Provost. 

 

DUE DATE FOR IMPLEMENTATION REPORT: January 15, 2023 
 

Recommendation 

Proposed Follow-Up 
If no follow-up is 

recommended, indicate ‘No 
follow-up report is required’ 

and provide rationale 

Specific Timeline 
Indicate specific 

timeline for 
addressing or 

completing 
recommendation 

Position 
Responsible for 

Leading Follow-up 

FACULTY 

Recommendation 1  
That the program hire two tenure-
track positions that best support 
the needs identified in the 
curriculum review 
 
Recommendation 3  
That the program pursue a teaching 
stream faculty position whenever 
such a position becomes available 

New hires are related to 
resources and are part of 
annual staffing plan 
discussions under the 
purview of the Dean. 

 Chair in discussions 
with Dean 

Recommendation 2  
That the program revisit the hiring 
of a Master’s level position in 
Statistics as recommended in the 
previous review 

Dean has indicated this is no 
longer applicable and there 
is no need to revisit this 
option.   
 

  

CURRICULUM 

Recommendation 4 
That the program, in conjunction 
with faculty renewal, decide which 
non-specialized areas (e.g. Applied 
Math, Geometry, Algebra, Discrete 
Math) are feasible for the 
department to support 
 

Recommendation 5 
That the program ensure that 
adequate 4000-level courses are 
offered  
 

Recommendation 6 
That the program ensure 4000-level 
courses are capstone with 
perquisites at the 3000-level  

Department to undergo 
detailed curriculum review 

Complete review 
by December 2022 

Chair, Department 
of Mathematics 
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Recommendation 7 
That the Program ensure 3000- and 
4000-level courses are taught by 
permanent faculty where possible 
 
Recommendation 8 
That overlapping content between 
courses be removed 
 
Recommendation 9 
That courses not offered in many 
years be removed 
 

Recommendation 10 
That the program determine an 
appropriate cap on the number of 
reading courses a student can take 
 

Department to review and 
decide on an appropriate 
cap on reading courses. 

May 2022 Chair, Department 
of Mathematics 
 
 
 

STUDENT SUPPORT 

Recommendation 11 
That a Lab Demonstrator be hired 
on a full-time, permanent basis 

Department to explore 
possibilities of hiring 
additional support staff in 
conjunction with multi-year 
planning 

May 2022 Department Chair 
in consultation with 
Dean of Science 

Recommendation 12 
That longer-term (2 semester) full-
time CUPE positions be created to 
run tutorials and labs 
 

Enrolments for winter 
semesters are not always 
available in August during 
the initial hiring of CUPE.  

  

Recommendation 13 
That non-mathematics majors be 
hired for marking large first year 
courses.  

Department to consider and 
determine if this is possible. 

May 2022 Chair, Department 
of Mathematics 
 

Recommendation 14 
That the program work with 
Student Support Services to 
develop a Mathematics and 
Statistics Learning Centre for first 
year and second year large courses, 
in particular for service courses. 

Review current support 
services with Academic Skills  

December 2022 Chair, Department 
of Mathematics 
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2. Final Assessment Report – BSc in Physics & BSc in Chemical Physics 

 

Degree Programs Being Reviewed 
Bachelor of Science in Physics 
Bachelor of Science in Chemical Physics 

External Reviewers 
Dr. Thad Harroun, Brock University 
Dr. James Fraser, Queen’s University 

Internal Representative Dr. Peter Lafleur, School of the Environment, Trent University 

Year of Review 2020-2021 

Date of Site Visit March 8, 9, 11, 12, 2021 

Due Date for Implementation 
Report by the Program 

April 1, 2023 

Date Prepared by CPRC December 1, 2021 

Date Approved by Provost & VP 
Academic 

January 11, 2022 

Signature of Provost & VP 
Academic 

 
 

Physics is the central discipline to the natural sciences and is the foundation for modern astronomy, 
chemistry, biology, medicine, and engineering. Students have the opportunity to study electricity, 
magnetism, gravitation, electronics, the motion of projectiles, heat, light, sound, and the interactions 
between the smallest particles that make up matter: electrons, protons, neutrons, and quarks.  
  
Students in the BSc Physics program benefit from hands-on experiential learning in a highly interactive 
learning environment, with access to advanced equipment and instrumentation. Students will learn to 
bring abstract and powerful concepts to life by learning complex systems such as quantum materials, 
lasers technologies, and celestial bodies.  
 
The BSc Chemical Physics program is designed for students who are interested in the study of both 
physics and physical chemistry. Students will explore the interactions of matter with a telescopic view 
from the atomic, molecular, and solid state, and will master the techniques required to develop an 
understanding of the fundamental principles of our physical and chemical world. From the medicines 
we take to the materials we use, Chemical Physics concerns the why and how of matter in the world 
around us. 
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Executive Summary 

During the 2020-2021 academic year, the Bachelor of Science in Physics and Bachelor of Science in 
Chemical Physics programs underwent a review. Two arm’s-length external reviewers, Dr. Thad 
Harroun, Brock University and Dr. James Fraser, Queen’s University, and one internal representative, 
Dr. Peter Lafleur, School of the Environment, Trent University were invited to review the self-study 
documentation. The virtual visit took place on March 8, 9, 11 and 12, 2021. 

This Final Assessment Report (FAR), in accordance with Trent University’s Institutional Quality 
Assurance Policy (IQAP), provides a synthesis of the cyclical review of the degree programs. The report 
considers four evaluation documents: the Program’s Self-Study, the External Reviewers’ Report, the 
Program Response, and the Decanal Response.  

A summary of the review process is as follows: the academic unit completed a self-study that 
addressed all components of the evaluation criteria as outlined in Trent’s IQAP. Appendices included: 
Curriculum Vitae, Course Syllabi, Data Tables, Student and Alumni Surveys and a Library Statement of 
Support. Qualified external reviewers were invited to conduct a review of the program that involved a 
review of all relevant documentation, self-study, appendices, and IQAP and a virtual visit. During the 
virtual site visit, reviewers met with senior administration, faculty, students and staff. 

Once the External Reviewers’ Report was received, both the Program and Dean provided responses to 
the Report. The Report identified six (6) recommendations focusing on curriculum. The Cyclical 
Program Review Committee (CPRC) reviewed and assessed the quality of the degree programs based 
on the four review documents and reported on significant program strengths, opportunities for 
improvement and enhancement, and the implementation of recommendations. CPRC identified four 
(4) recommendations for implementation to improve the quality of the program for students.

The Implementation Plan identifies those recommendations selected for implementation and specifies 
the proposed follow-up and the person(s) responsible for leading the follow-up. Academic units, in 
consultation with the respective Dean, will submit an Implementation Report in response to the 
recommendations identified for follow-up. The Report is due April 1, 2023. 

Significant Program Strengths 

The External Reviewers found that the BSc Physics and BSc Chemical Physics programs provide 
students with “a strong sense of satisfaction” from the learning experiences created by faculty and the 
strong community supported by the departments. Additionally, small classes with attentive instructors 
provide real one-on-one mentorship for students. This is complemented by physical spaces that allow 
students to work together and support each other. First year offerings use interactive teaching 
techniques that encourage engagement with the material and many upper year courses blend small 
group learning sessions with hands-on labs. 
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Opportunities for Program Improvement and Enhancement 

As a function of continuous improvement, it is critical to explore opportunities to enhance student-
centred education and the learning experience of our students. This section identifies ways in which 
the program can stay current with the discipline and contribute to student success. 

Post Graduation Options for Students 
Students indicated that they were uncertain of what a physics degree would offer after graduation and 
the external reviewers believed this might be a factor in students switching to other programs with 
more obvious career paths. The department should consider creating a specific first year module to 
inform students of potential careers. Additionally, the department could collaborate with Careerspace 
and Recruitment to ensure students are aware of post graduate options including: post graduate 
education, career planning and career development.   

Curriculum Review  
The program in Chemical Physics is encouraged to review curriculum offerings on an annual basis to 
ensure that: 

• the prescribed path to completion in the academic calendar reflect the paths students are
currently taking. This may involve:
o removing photochemistry and thermodynamics courses from the list of required courses
o the addition of upper-year Chemistry courses to the program requirements
o new course development to support the program learning outcomes

• consideration is given to other areas of Chemical Physics/Physical Chemistry such as soft-, bio,
agri-, or food-materials

Laboratory Components Review 
Laboratory components should be reviewed on a continuous basis to ensure student success within 
the program. Specifically, the following should be monitored and/or considered: 

• audit laboratory components to ensure that students are meeting the identified learning
outcomes

• adjust laboratory offerings to fill knowledge gaps; this may require removing labs that are
offering canonical lab experiences (e.g., Millikan oil drop)

• labs should develop student skills that are highly transferable to other non-physics sciences

• student workloads are reasonable in all years of study

• creation of authentic experiential learning opportunities in first year courses eg. PHYS 1001H
and PHYS 1002H

Complete List of Recommendations 

Recommendation 1 
That a second permanent laboratory learning specialist be hired with contract hours apportioned 
through the calendar year according to the needs of the department. 

We recognize that recommendations for additional department members are common in reviews, and we are 
respectful of the University’s autonomy in setting priorities. However, this single hire has the potential to make a 
disproportionately large difference in the continued pedagogical development, recruitment, and retention.  
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Program Response 
The need for a second permanent laboratory support staff member has been a top priority for the 
department for the past 5 years. The securing of this position was in the final stages during the 
program review and the Department is thrilled to have been able to hire this person prior to the Fall 
2021 term. With this second Laboratory Demonstrator/Technician the program is in much better 
position to tackle the other recommendations (specifically Recommendations 3 and 4).  
 
Decanal Response 
A second permanent demonstrator/technician has already been added to support laboratory learning. 

 
Recommendation 2 
That the Physics and Chemistry departments take a critical review of the Chemical Physics program 
pathway and course offerings as they stand. 
 
In the medium term, the prescribed path to completion in the calendar of courses should be changed to reflect 
actual paths students are taking. This may involve removing photochemistry and one thermodynamics from the 
required list of courses and encouraging new pathways that allow for additional options among other upper-
year Chemistry courses. Ensuring that [students] are able (and encouraged) to enroll in the 4th year project 
course should be a second priority. 
 

Program Response 
The Departmental curriculum will be taking a close look at the viability of the Chemical Physics 
program from a course-offering standpoint. Staffing issues outside of the department have 
constrained the offering of Photochemistry (CHEM 4050) in recent years. The departments are 
working together to explore both staffing and curriculum. The curriculum committee will furthermore 
explore modifying Chemical Physics course requirements (especially thermodynamics), including the 
creation of new courses to serve both degree programs. 
 
Decanal Response 
The Department is encouraged to review the Chemical Physics curriculum and related course offerings 
in conjunction with the department of Chemistry. 
 
Recommendation 3 
That the Physics and Chemistry departments begin long-term planning for either a replacement or 
wholesale overhaul of the Chemical Physics program.  
 
We recommend consideration of other areas of Chemical Physics/Physical Chemistry attuned to other growth 
areas at Trent, such as soft-, bio-, agri-, or food-materials as an innovative direction that might draw more 
students.  
 
Program Response 
The Chair and departmental curriculum committee are currently exploring various ways to strengthen 
the Chemical Physics degree program and make it attractive to more students. These approaches 
include the development of new courses, longer-term staffing plans for key courses, and review of 
program course pathways. We are also exploring opportunities for replacing the Chemical Physics 
program with new programs that modernise the intersection of chemistry and physics. 
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Decanal Response 
Initial discussions have been started to explore a variety of options to strengthen, and possibly expand 
the Chemical Physics offering, especially in the context of Chemical Physics being the nucleus of a new 
degree program in the area of Science of Materials or Nanoscience. 
 

Recommendation 4 
That the department give curricula-wide consideration of labs to create a cohesive structure that 
covers all focus areas and learning expectations outlined by APS/AAPT, starting with 1001/1002 and 
ending with 4050. 
 
With a second laboratory learning specialist as mentioned in the first recommendation, the department can 
really build a culture of lab-based experiential learning. Inclusion in first year may increase program 
attractiveness and improve retention and recruitment. 
 

Program Response 
The Department agrees that a curriculum-wide review of laboratory activities will further strengthen the 
experiential learning aspects of the programs. With the second permanent laboratory staff member 
hired, the department has already begun what we anticipate will be a two-year review process.  
 
Decanal Response 
With the support staff situation being solidified, the department is now in a good position to review 
the structure of experiential learning activities and laboratory components in all of their courses from 
1st to 4th year. 
 

Recommendation 5 
That a new learning objective be added to 1001/1002 that helps students understand how the tools of 
physics are used in a wide range of careers.  
 
Program Response 
The curriculum committee will consult with course instructors in PHYS 1001H and PHYS 1002H on ways 
to add advocacy for students to consider majoring in any of the physics program, and for supporting an 
explicit career-path-related learning objective in both courses, as recommended.  
 
Decanal Response 
This is an interesting suggestion. An early exposure towards possible careers with a degree in any of 
the physics programs would assist students to put their discipline oriented learning into the broader 
perspective of societal needs and career opportunities. 
 
Recommendation 6 
That the Faculty preserve the Astronomy mission of the Department. 
 

Program Response 
The Department agrees that with only one astronomer on the faculty the astronomy mission of the 
Department of Physics & Astronomy is precarious. Furthermore, engagement with the recruitment 
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office and with visitors to open house events confirms that students are clamouring for a larger 
astronomy footprint at Trent.  
 
Decanal Response 
The hiring of additional faculty members into the department will be reviewed in the context of 
Trent’s multi-year academic planning process. If additional faculty appointments are viable, the 
department would have the opportunity to advocate for a position in the area of astronomy.  
 

Recommendation 7 (CPRC) 
That the department explore opportunities for students to use primary sources and provide additional 
writing opportunities other than lab reports. 
 
Additional Information 
This recommendation has been proposed by the Cyclical Program Review Committee. The External 
Reviewers’ Report indicated that the Degree Level Expectation - Application of Knowledge, specifically 
‘the ability to make critical use of scholarly reviews and primary sources’, was being under served. To 
improve the overall quality of the Chemical Physics degree program, it is recommended that during 
the curriculum review the department explore opportunities for students to use primary sources and 
writing opportunities other than lab reports. 
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Implementation Plan  

The Implementation Plan provides a summary of the recommendations that require action. The Academic Unit 
in consultation with their Dean will be responsible for moving forward with the recommendations to ensure 
that each is completed within the recommended timeframe. The Academic Unit will submit an Implementation 
Report to their Dean reporting on the completion and/or status of each recommendation. The Dean will review 
the Implementation Report prior to submitting the report to the Office of the Provost. 

 

DUE DATE FOR IMPLEMENTATION REPORT: April 1, 2023 
 

Recommendation 

Proposed Follow-Up 
If no follow-up is recommended, 
indicate ‘No follow-up report is 
required’ and provide rationale 

Specific Timeline 
Indicate specific 

timeline for 
addressing or 

completing 
recommendation 

Position 
Responsible 
for Leading 
Follow-up 

Recommendation 1 
That a second permanent laboratory learning 
specialist be hired with contract hours 
apportioned through the calendar year according 
to the needs of the department. 
 

No follow-up is required. Dean has 
indicated that this position has 
already been hired.  

  

Recommendation 2 
That the Physics and Chemistry departments take 
a critical review of the Chemical Physics program 
pathway and course offerings as they stand. 
 

Recommendation 3 
That the Physics and Chemistry departments 
begin long-term planning for either a 
replacement or wholesale overhaul of the 
Chemical Physics program. 
 

Recommendation 7 (CPRC)   
That the department explore opportunities for 
students to use primary sources and provide 
additional writing opportunities other than lab 
reports. 
 

Department, in consultation with 
the department of Chemistry, to 
start a curriculum review of the 
BSc Chemical Physics degree. The 
review should include exploring 
possibilities of expanding or 
revitalizing the program. 

April 2023 Chairs of 
Physics & 
Astronomy 
and 
Chemistry in 
consultation 
with Dean of 
Science 

Recommendation 4 
That the department give curricula-wide 
consideration of labs to create a cohesive 
structure that covers all focus areas and learning 
expectations outlined by APS/AAPT, starting with 
1001/1002 and ending with 4050.  
 

Department to start review of 
laboratory components with the 
goal to develop a cohesive 
succession of experiential learning 
opportunities. 

Dec 2022 Chair  

Recommendation 5 
That a new learning objective be added to 
1001/1002 that helps students understand how 
the tools of physics are used in a wide range of 
careers.  
 

Department to consider specific 
first year module to make 
students more aware of potential 
careers with a physics degree 

Dec 2022 Chair 

Recommendation 6 
That the Faculty preserve the Astronomy mission 
of the Department.  

Additional faculty positions, 
including Astronomy, will be 
addressed in the context of (multi-
year) staffing plans 
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Council of Ontario Universities Report 
October 13, 20, 22, 2021: Zoom Meetings plus Relationships Committee November 22, 2021 

prepared by Karleen Pendleton Jiménez (Trent) & COU staff 

Academic Colleagues Notes 

Materials provided for items marked** 

Evening meeting, Wednesday, October 13, 2021, 6:00 – 8:30 pm 

Conversation with Sean Corner, Associate Dean (Academic), Faculty of Humanities, McMaster 
University** 

Dr. Sean Corner joined the colleagues to discuss the value of arts and humanities, focusing on 
the creative industries and three new programs at McMaster. 

Drawing from Steve Jobs, Dr. Corner wants “technology married with the liberal arts,” to bring 
critical thinking and communication skills to technology, to leap from STEM to STEAM, big tech 
with a critical perspective, humane technology. 

An education in the arts and humanities promotes skills and values such as critical thinking, 
analysis, problem-solving, communication, historical and cultural perspectives, creative 
expression and self-examination. These values contribute to a richer existence and are 
recognized by employers as desirable “soft skills.” 

With this in mind, McMaster University has introduced three new programs that integrate hard 
skills training with humanities-focused education: iArts, Arts and Technology, and 
Rehabilitation, Health and Humanities. 

In the discussion that followed, Colleagues discussed the role of the humanities in developing 
emotional intelligence, the challenge of communicating the value of a liberal arts education to a 
skills-focused job market, and the importance of valuing benefits of education other than job-
readiness. 

It’s not obvious to people how history or art translates to a particular job.  Rather than saying 
it’s implicit in what we do, we could give them experiential learning opportunities that give 
them the chance to show and practice these skills.  Don’t water down programs – by adding 
stuff, just open up more opportunities to be outside their programs.  Encourage working in 
more than one department and develop links across the university.  It’s not just about getting a 
better job, but what they’re going to do when they get there. 

**See Attachment 2 

Preparation for Council Meeting 

Colleagues discussed potential topics for the Council meeting and contributed ideas on the 
topic of how Ontario universities have contributed innovative thinking to the issues of equity, 
COVID and future pandemics, and addressing climate change.  
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Colleagues meeting, Wednesday, October 20, 2021, 9:00 am – 12:30 pm    
      

1. Planning for Council Meeting    

Colleagues continued planning the presentation on “The Role of Universities in Society” for the 
Council Meeting.  We decide on three main topics: pandemic, equity, climate change 
 
Why are universities important?  With the market shrinking we need to be able to differentiate 
between colleges and universities.  Together there are about 45 public colleges and universities 
competing for students and funding.   
 
Sustainability is the most important issue and is an umbrella for all of the issues we are 
discussing.  Only universities do research and we need more research on sustainability.  How 
can we be leaders of sustainability?  How can we sustain the existence of life? How can we 
work on climate? Also, can we make some type of mandatory equity requirement for students 
at all Ontario universities?   
 
2. COU Update (Cecilia Brain)** 

Tuition freeze. 
 
**See Attachment 3 
 
3. Presentation by Katarina Todić on Private Institutions and the Degree-Granting 

Landscape in Ontario ** 

COU Senior Policy Analyst Katarina Todić presented her research on private universities and 
colleges in Ontario, including degrees offered, current PEQAB applications, tuition and 
admission requirements.  
 
Private universities charge significantly higher tuition for domestic students and significantly 
lower tuition for international students.  Admission Entrance requirements are lower than for 
Ontario universities.  Little publicly accessible data exists on their enrolments.   
**See Attachment 4   
   
4. Committee Reports 

Executive Committee (Doug Ivison and Catherine Carstairs) 
**See Attachment  
 
Attachments: 
 

1) Sean Corner presentation 

2) COU Update 
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3) Katarina Todic presentation 

4) Executive Committee Report 

 

Council Meeting Oct 22, 2021 

1. Welcome from the Chair (Steve Orsini) 

a. Covid: Universities have a high vaccine rate.  COU meets with the Council of 
Ontario medical officers of health and Dr. Moore. 

b. It is important to document the role that universities play. 

c. Private career colleges (and some universities) are growing fast.  They depend on 
international students.  They do not have financial sustainability How will new 
insitutions meet financial viability?  It takes aess time to establish a private 
university than to establish a department in one of our universities. 

d. We need consitutents to say how important universities are. 

 
2. Academic Colleagues’ Report  

Universities by in large provide the research, education, and innovation to respond to the 
threats and difficulties of our times: pandemic, climate change, and equity.  We educate the 
doctors, scientists, scholars, etc.  We prepare our students.  It is a multidisciplinary approach 
with science, education, critical thinking, imagination, arts.   

One way we can respond now to ongoing discrimination in Ontario is to require a mandatory 
course on equity at all of our universities.  Courses can vary between departments and 
universities. 

**See Attachment: A Conversation About the Role of Universities in Society  
 

**See Attachment: Report from the Standing Committee on Government and Community 
Relations **  

 

COU Relationships Committee 
Nov 22, 2021 

 
Committee: Relationships with Colleges and Other Postsecondary Institutions 
 
Main Issues:  

• Government is proposing Three Year College degrees  
• And expansion of Applied Master’s Degree 

Senate  Meeting   Page 38 of 75



 4 

• Also big expansion of colleges and private career colleges (announced late 
October) 

 
College Degrees: 

• Currently there is a cap on college degrees 
• Questions from Ministry to Us: 

o Where could college degree be complementary? 
o Where would it be competitive? 
o Where could it fill gaps? 
o What would the impact of expanded degrees on the university sector be? 
o Why are 3 year degrees a problem? 

• 3 year degree granting is going to happen with no plan of what could happen to 
universities.  It will have a big impact on us.   

• It can draw students away from our big programs (like business).  Our big programs help 
to support our smaller programs like Classics.  So, chipping away at our big programs 
could hurt our small programs.   

• It is better to suggest frameworks than to oppose it.  Let’s map this out for particular 
communities.  There’s a way to look over the postsecondary sector and see ways to 
work together.  (eg We argued about nursing and we lost, but we never gave 
parameters, or framework if we lost) What can we do to mitigate damage rather than 
saying no? 

• This will hit smaller regional universities harder, and it is important for universities to be 
part of this discussion. Eg Companies want to set up businesses in regions and need 
employees capable of doing jobs. 

• On the one hand they want us to produce job-ready graduates, on the other they want 
us to have a demarcation between the theoretical and practical.  Universities are there to 
help solve social problems in society Vs. We need to meet job demands today. 

• The government values competition between postsecondary providers.   
• We should support applied programming that connects to trades because they help with 

skilled shortages that exist, rather than have College programming competing with  
university programs 

• There could be less collaboration (eg joint-degrees, articulation agreements), with 
colleges more into doing their own programs. 

• How long will approval processes take? 
• What do 3 year degrees that are not trade related do for a student? It doesn’t really do 

anything for Canadian students but it gives colleges a much expanded international 
market. 

• Colleges are doing well financially. 
• What do the colleges want and why? 
• There are now 700 private career colleges that are eroding the base of public colleges. 

This is another reason that they want our students to help fund college trades 
infrastructure programs. But in doing so, they will erode our base.   

• Many wanted to be a university, and some have become universities 
 
Applied Master’s Degree: 

• for career colleges  
• Sheraton digital animation – wants a masters – but is pretty much the only example  
• Probably not going forward 
• Applied Masters = counter-intuitive 
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• The government wants each university to weigh in on why we do not want applied 
master’s degrees. 

 
Private Career Colleges: 

• There could be a change in how private career colleges access OSAP, since they 
charge more.  This could cause disruption to students’ funding.   

• If there is a decline of intl students, these new policies will make it more destabilizing for 
the postsecondary sector. 

• In the future there could be fewer barriers for intl students for private career colleges 
(being able to stay after graduation – toward Canadian citizenship) 

• We should look very carefully at the UK – their private career colleges.   
• Reputation of Ontario postsecondary could go down  
• In Saskatchewan it crowded the field and made competition heavy 
• Private colleges cost the government less money, but over time they’ll cost the 

government and economy more money.  There are no supports for their intl students.   
• They’re telling us we cannot raise our tuitions (around $8,000).  But private colleges can 

charge $30,000. This means it is difficult for public universities to afford our costs.  For 
example, (private) colleges don’t do research – so they can be cheaper – because they 
are not paying faculty 40% for research  

• Niagara Falls University will probably happen  
• Joint programs underway between colleges and private colleges/universities. 
• If there are 700 private career colleges – how are not meeting their demands? 

Microcredentialling? 
• Government took 2 years to work on 10 of our program proposals, but grants private 

colleges more quickly. 
• When we drop entrance requirements more students come to universities. 
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The Value of the 
Arts and 
Humanities: The 
Creative Industries 
and Three New 
Programs at 
McMaster
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The Value of the Arts and Humanities

• The world from the vantage of the human condition: objective 
& subjective

• Self-reflection; thought, language, representation, and culture; 
complexity; plurality

• Analysis, explanation, interpretation, understanding, meaning, 
value

• Praxis
• E.g., history, critical theory, philosophy, art
• Argumentation, expression, critical reflection, empathy, 

imagination
• Personal value, social value, economic value
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The Future of Work

• RBC, Bridging the Gap: “92% of recruiters say that soft skills 
matter as much as or more than hard skills.”

• RBC, Humans Wanted; Capgemini report; Foundational Skills 
Needs and What Social Sciences and Humanities Need to 
Know: foundational skills and the future of work: human, 
social, perennial, transferable
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• Analytical skills 
• Capacity for continuous learning
• Critical thinking
• Creativity
• Cultural and intercultural awareness
• Effective communication 
• Integrity 
• Judgement
• People skills
• Problem solving 
• Self-management
• Teamwork

Innovation; adaptability; ethical, social, and emotional 
intelligence
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• Microsoft: “"As computers behave more like humans, the 
social sciences and humanities will become even more 
important. Languages, art, history, economics, ethics, 
philosophy, psychology and human development courses can 
teach critical, philosophical and ethics-based skills that will be 
instrumental in the development and management of AI 
solutions.”

• Steve Jobs: “It is in Apple’s DNA that technology alone is not 
enough—it’s technology married with liberal arts, married with 
the humanities, that yields us the results that make our hearts 
sing.” 
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• STEM TO STEAM: “The aggregate evidence from various 
sources, including the peer-reviewed literature, suggests that 
integration of the arts and humanities with STEM at the 
undergraduate level leads to certain positive learning 
outcomes, such as critical thinking, communications skills, the 
ability to work well in teams, content mastery, improved 
visuospatial skills, and improved motivation and enjoyment of 
learning. Additional positive outcomes include improved 
retention, better GPAs, and higher graduation rates”.
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Three New Programs at Mac

• iArts:

• Integration across media and practices; integration of practice 
with critical theoretical and historical perspectives; social 
justice, community engagement, and collaborative practice

• Perspectives, Projects, Investigations, Modules

• Variety of possible careers; growth in the cultural industries
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• Arts & Tech: 

• Software engineering, human-centred design, innovation, 
community-engagement, co-op

• AI, Information and Communications Technology, Digital 
Media (inter alia)
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• Rehabilitation, Health, and Humanities: 

• Medical science, foundational skills, social and cultural 
determinants of health and well-being

• Art and music therapy

• Relationship-based culture, creativity and human experience, 
foundations of clinical reasoning, communication and 
inclusive excellence, ethical reasoning and professional 
conduct, evidence-based practice, and local and global 
perspectives of community engagement and impacts
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Anders, G., You Can Do Anything: The Surprising Power of a “Useless” Liberal Arts 
Education (Backbay Books, reprint ed. 2019)

Capgemini, Emotional Intelligence: The Essential Skill Set for the Age of AI (Capgemini 
Research Institute, report 2019)

Hartley, S., The Fuzzy and The Techie: Why the Liberal Arts Will Rule the Digital World
(Houghton Mifflin Harcourt, reprint ed. 2017)

Lapointe, S., Clausen, C., et al., Foundational Skills Needs and What Social Sciences and 
Humanities Need to Know (report, 2021)

Lehrer, J., “Steve Jobs: Technology Alone Is Not Enough” in The New Yorker Oct. 7, 2011
Madsbjerg, C., Sensemaking: The Power of the Humanities in the Age of the Algorithm 

(Hachette, 2017)
National Academies of Sciences, Engineering, and Medicine, The Integration of the 

Humanities and Arts with Sciences, Engineering, and Medicine in Higher Education: 
Branches from the Same Tree (report, The National Academies Press, 2018)

RBC, Humans Wanted: How Canadian Youth Can Survive in the Age of Disruption (RBC, 
Office of the CEO, report, 2018)

-----Bridging the Gap: What Canadians Told Us About the Skills Revolution (RBC Thought 
Leadership, report, 2019)
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COU Update for Academic Colleagues – October 13-20, 2021 

2021-22 Provincial Advocacy  

COU is currently finalizing a comprehensive advocacy campaign in support of key sector 
interests. This work is ongoing and captures work intended to influence the Spring Budget and 
the Provincial election currently scheduled for June 2, 2022.  

COU’s advocacy is taking place within the context of a provincial election in less than a year, 
and a government that is primarily focused on ensuring a successful school year, and avoiding 
another major economic shutdown. These factors, paired with the growing concern regarding 
the Delta variant have created a challenging environment for advocacy with much of the political 
“bandwidth” occupied with these drivers. 

The strategy for advocacy is to advance the sector’s recommendations by following a two-
pronged approach that leverages both internal and external advocacy. Internally, COU will 
engage the government to discuss options for revenue flexibility that can ensure the financial 
sustainability and competitiveness of Ontario universities. Externally, COU will develop a public-
facing advocacy campaign to help build consensus in the public about the role universities play 
in developing a skilled workforce, attracting investment and talent, and as drivers of the 
provincial and local economies.  

The Financial Sustainability and Competition Working Group (FSC WG) was struck to lead the 
sector’s review and analysis of internal policy and advocacy recommendations linked to 
university funding and support. The WG met over the summer to consider government, student 
and institutional interests and priorities, and to develop sector-wide specific policy/advocacy 
options for consideration by Executive Heads. 

COU will provide the sector with more information over the coming weeks.  

Red Tape Bill: Supporting People and Businesses Act 

On October 7, the provincial government released Bill 13, Red Tape Bill: Supporting People and 
Businesses Act. The corresponding announcement outlines several new government-wide 
initiatives that will be included in the Bill and that directly or indirectly impact universities.  

Of particular note are three key advocacy asks for the college sector:  

• Expansion of college degree-granting caps; 

• Exploring options for expanding the degree-granting authority of colleges; and  

• Exploring options to expand credentials in the public college system to include 
“applied” Master’s degrees  

The Ministry is also exploring options to reduce the administrative burden associated with 
multiple transfer payment agreements to the same transfer payment recipient. The government 
is seeking, where possible, to include multiple grants into a consolidated transfer payment 
agreement. COU advocated for these changes in our red tape recommendations to the 
government. 
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Other announcements 

• Creating tuition fee transparency for university and college students: The 
government is aiming to provide students with increased accountability, transparency 
and clarity by providing details of tuition fees at Ontario’s postsecondary institutions. 

• Reducing duplication of reporting requirements for the Ontario Student 
Opportunity Trust Fund / Ontario Trust for Student Support: The legislation will 
remove the online reporting requirements for endowments to reduce duplication and 
benefit colleges and universities by easing the administrative burden. The requirement 
for reporting through audited financial statements will remain in place to ensure 
adequate oversight and accountability. 

• Removing barriers to entrepreneurial activities for postsecondary educational 
institutions: The government is seeking to simplify how Ontario’s postsecondary 
institutions enrol international students, specifically for registered private career colleges 
and Indigenous institutes. These institutions will face less barriers in achieving 
designation as learning institutions under Ontario’s International Student Program. 

• Reviewing the Ontario Student Assistance Program performance requirements for 
private postsecondary institutions: The Ministry will review the performance 
requirements for private postsecondary institutions approved for the Ontario Student 
Assistance Program (OSAP) to ensure they continue to be “…relevant and responsive to 
student needs within a growing and evolving sector.” The Ministry anticipates this review 
will create new opportunities and reduce red tape for private postsecondary institutions 
approved for OSAP. 

• Supporting digital learning for private career colleges: The Ministry is proposing 
changes to approvals for online delivery of training at private career colleges to support 
continued flexible delivery options to students. 

COU has raised concerns about specific items in the bill with the government and will be 
consulting with members on a path forward. We will also undertake a deeper analysis for 
additional impacts in the coming days. 

Strategic Management Agreements 

During the early stages of the pandemic, the ministry announced the de-coupling of funding 
from performance for the first two years of SMA3 to mitigate the impact of COVID on SMA3 
performance evaluations. Reporting and evaluation of performance continue as normal.  

The ministry is starting the Year 2 performance evaluation process. Once that is finished, there 
will be an opportunity for the sector to review Year 3 allowable performance targets and to 
amend institutions' weighting of metrics for future years.  

The ministry has announced a technical engagement later this year to discuss the two reporting 
metrics that will be activated in Year 3: Skills and Competencies, and Faculty Activity.  

COVID and Re-Opening 

COU advocated throughout the summer for Public Health Directive/MCU mandate for 
vaccination for on-campus activities to permit a safe campus re-opening. On Aug. 24, the 
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Council of Ontario Medical Officers of Health wrote to University and College Presidents and 
Principals strongly recommending mandatory vaccination for all on-campus activities, as soon 
as operationally possible. On Aug. 31, MCU released their Postsecondary Education Health 
Measures Framework for Fall 2021, followed by a technical briefing on Sept. 2. The Ontario 
Medical Officer of Health’s directives were included and formed the basis of the Framework. In 
the guidance, institutions with mandatory vaccination policies for on-campus activities are no 
longer required to enforce a two-meters distance within their instructional spaces. Masks are still 
required indoors. Institutions continue to develop employment policies and Medical and Human 
Rights exemptions procedures. 
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COU Executive Committee Report – Douglas Ivison and Catherine Carstairs 
 
The Executive Committee met via Zoom on Friday, September 24. 
 
COU President Steve Orsini gave a report, in which he emphasized the leadership role of the university 
sector in lobbying for and implementing a vaccination mandate.  
 
He also discussed the COU’s pre-election strategy as the province prepares for the June 2022 provincial 
election and its strategy for the current budget cycle. COU is emphasizing the regional economic impact 
of Ontario’s universities; the role that universities can play in meeting the need for highly-skilled 
workers in the years to come; and the role of universities in producing highly-educated citizens and 
resilient learners.  
 
Other advocacy priorities for COU include:  
1) Responding to the government’s proposed Intellectual Property regulations for the university sector, 
which are a challenge to academic freedom and institutional autonomy;  
2) Advising the MCU on the role of universities in the development of microcredentials, emphasizing 
that such initiatives should complement not replace degree programs; 
3) Emphasizing the importance of institutional autonomy in the context of the Laurentian situation and 
the creation of NOSM and Hearst as stand-alone universities, particularly given that these new 
universities were created by regulation not legislation. 
 
In the discussion that followed there was a lengthy discussion of the challenge to institutional autonomy 
resulting from concerns about universities’ financial sustainability. Committee members also discussed 
how best to link the university sector’s priorities to those of the government in this pre-election period. 
The discussion emphasized the importance of addressing issues like accessibility and affordability, and 
speaking to the concerns of business leaders and parents in the GTA. 
 
The Committee then discussed the topic for the October 22 meeting of Council. The Executive Heads 
thanked the Academic Colleagues for identifying topics for discussion and indicated that all were worthy 
topics. They did suggest, however, that many of the proposed topics might be better addressed to the 
Provosts (OCAV) rather than the Executive Heads, as they were more focused on the implementation of 
policy initiatives. The Executive Heads were most keen on focusing our discussion on the topic of the 
role of universities, particularly in the context of the budgetary cycle and the lead up to next June’s 
provincial election. They expressed an interest in discussing how to tell the story of the value of 
universities, including disciplines like the arts and the humanities, in an environment in which it can be 
challenging to make that case to the current government and in a political context in which the skilled 
trades are often privileged at the expense of the university sector. 
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Private Institutions and the Degree-
Granting Landscape in Ontario
Briefing for Academic Colleagues

October 20, 2021
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Legal Framework for Private 
Degree-Granting in Ontario

• Publicly-assisted universities in Ontario have authority to grant degrees 
established in their individual legislative acts.

• The Post-Secondary Education Choice and Excellence Act, 2000 (PSECEA) 
provides authority for the minister responsible for postsecondary 
education to allow organizations, including publicly-assisted colleges, and 
offshore and private institutions, to provide degree-level education in 
Ontario.

• PSECEA allows use of university nomenclature and degree-granting only to 
institutions authorized by an Act of Legislature (a.k.a. publicly-assisted 
universities) or those which have received ministerial consent.

• PSECEA established the Postsecondary Accountability Quality Assessment 
Board (PEQAB), whose mandate is to develop recommendations to the 
minister regarding granting of consents.
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Ministerial Consents to Private Universities 
(2008–present) 

• Currently there are six private institutions which have been 
granted ministerial consent to use “university” in Ontario.
– Two are Canadian-based private institutions:

• Yorkville University
• International Business University

– Two are US-based private institutions:
• Niagara University
• Northeastern University

– Two are Canadian-based Christian institutions:
• Redeemer University 
• Tyndale University
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Private University 
Degree Offerings in Ontario

• Yorkville University
– Bachelor of Business Administration
– Bachelor of Interior Design
– Bachelor of Creative Arts

• International Business University
– Bachelor of Commerce

• Niagara University
– Bachelor of Professional Studies in Education
– Master of Science in Educational Leadership
– Master of Business Administration
– Master of Science (Finance; Information Security)

• Northeastern University
– Master of Professional Studies (Analytics; Informatics)
– Master of Science (Information Assurance; Project Management; Regulatory Affairs; Health Informatics)

• Redeemer University
– Bachelor of Arts
– Bachelor of Science
– Bachelor of Education

• Tyndale University
– Bachelor of Education
– Bachelor of Arts (English; History; Linguistics; Music; Psychology; Philosophy, etc.)
– Undergraduate and graduate certificates and degrees in divinity, theology and ministry.
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Current PEQAB Applications of Note

• In May 2021, the Humanities Digital Degree Project submitted an 
application for use of “university” and to offer Bachelor degrees in 
History, Philosophy, English, and French. 

• In June 2021, Global University Systems Canada submitted a series 
of applications to operate as “Niagara Falls University” and offer 
Bachelor and Master’s degrees in Digital Media, Business, Data 
Analytics, and Biomedical Sciences.

• OCAV submitted letters urging rejection of the two applications. 
Both applications are currently pending.

Senate  Meeting   Page 59 of 75



6

Denial of Ministerial Consent 
(since 2008)

• There have been seven cases of private organizations withdrawing 
their PEQAB applications.

• There has only been one instance where PEQAB recommended that 
the minister deny consent and the consent was denied.
– Lawrence Technological University, Renewal of Consent for MBA (2016).

• There have been three instances where PEQAB recommended 
denying ministerial consent and the consent was granted:
– Algoma University, Application for Honorary Degrees (2010).
– Hearst College, Use of “University” (2014).
– Pontifical Institute of Mediaeval Studies, Doctor of Mediaeval Studies 

(2013).
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Ministerial Consents to Private 
Institutions by Government since 2008
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Private Universities: Tuition Fees

Institution and 
Program

Domestic 
Tuition

Ontario 
Average

International 
Tuition

Ontario 
Average

IBU, B. Comm. $11,000 $9,500 [1] $17,000 $34,000 [2]

Yorkville, B.B.A. $54,000 
(program cost) $9,500 $67,000 

(program cost) $34,000

Tyndale, B.A. $16,000 $6,000

Tyndale, B.Ed. $30,000 
(program cost) $6,500

Redeemer (B.Ed.) $17,300 $6,500

Redeemer (other) $9,800 $6,000 $17,300 $30,000

Niagara, B.Ed. $16,000 $6,500

Niagara, M.B.A. $24,000 $27,000 [3]
Northeastern 
M.PS & M.Sc.** $33,000–$38,000 

(program cost) $8,000–$12,000 $39,000–$45,000 
(program cost) $25,000–$30,000

[1] Average figure belies the significant disparity in Ontario institutions, ranging from $5,800 (Algoma) to over $15,000 (Queen’s, Toronto, 
Waterloo, Western).
[2] Ranges from $18,000 (Algoma) to $64,000 (Western).
[3] Brock, Carleton, Lakehead, Laurentian, McMaster, Ryerson and Windsor charge less. Ottawa, Toronto, Western, Wilfrid Laurier and 
York charge significantly more.

*All fees are per year, unless otherwise stated.
**All programs, two years.
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Private Universities: 
Admission Requirements

Institution 
and Program

Entrance 
Requirement

Public Ontario 
Admissions

IBU, B. Comm. 70% Low 70s–90%

Yorkville, B.B.A. 65% 70%+

Redeemer, B.Ed. 70% Low-mid 70s

Tyndale, B.A. 65% 70%+

Tyndale, B.Ed. 70% Low-mid 70s

Niagara, B.Ed. 3.0 GPA Low-mid 70s

Niagara, M.B.A. 3.0 GPA 3.0 GPA

Northeastern 
M.PS & M.Sc.

Unspecified 75%+
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Appeal of Private Universities

• Lower admission averages for programs with capped enrolment and high 
student demand (e.g., education).
– Niagara, Redeemer and Tyndale are recognized by the Ontario College of Teachers 

(OCT).
• High domestic tuition but lower international tuition.
• Studying in Canada is appealing to many international students as it is a route 

to immigration.
• Post-Graduation Work Permit (PGWP)-eligible institutions include:

– A public post-secondary institution, such as a college, trade or technical school, 
university, or CEGEP; and

– A Canadian, private institution authorized by provincial statute to confer degrees, such 
as an associate, bachelor’s, master’s or doctoral degree, but only if the student is 
enrolled in a program of study leading to a degree, as authorized by the province, which 
may not include all programs of study offered by the private institution. 

• The following Ontario private universities have PGWP-eligible programs: 
– Yorkville, Niagara, Northeastern, Redeemer, Tyndale.
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Private University Enrolment

• Private university enrolment 
data is not publicly available.
– Redeemer (789)
– Tyndale (1,361)
– Niagara (ca. 3,000 – all)
– Northeastern (ca. 27,000 – all)

• Compare to: 
– Universities (570,000)
– Colleges (211,000) 
– Private career colleges (45,000)

Institutional Enrolment 
in Ontario

Universities

Colleges

Private Career Colleges

Private Universities (known)
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Degree-Level Programming in Ontario 
(Offshore Public & Ontario Colleges)

• 8 public universities from other jurisdictions:
– 5 from other Canadian provinces: 

• Athabasca; Cape Breton; Dalhousie; Mount Saint Vincent; UNB.

– 3 from other countries: 
• Central Michigan University (US); Institute of Technology Sligo (Ireland); and 

University of Mannheim (Germany).

• 17 of 24 of Ontario’s publicly-assisted colleges:
– 60% of college degree programs are concentrated within 4 colleges in the 

Toronto–Waterloo corridor (Conestoga, Humber, Seneca, Sheridan).
• Enrolment: ~23,000 in 2018-19 (fall term FT headcounts). 

• This represents less than 10% of total college enrolment.

• Compare to ~394,000 university bachelor enrolment for the same year (fall 

term FT headcounts).
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Offshore and College Degrees: Tuition

Institution and Program Domestic Tuition Ontario 
Average

International 
Tuition

Ontario 
Average

CAN

Cape Breton, B.B.A. $9,500 $9,500 $18,500 $34,000

Dalhousie, M.B.A. $19,000 $27,000

MSVU, M. Ed. $6,000 $8,000 $13,000 $23,000

UNB, B. Nursing $8,800 $6,000 $13,000 $31,700

USA Central Michigan, M. Ed. $22,500
(program cost) $8,000

ON 
Colleges

Conestoga, B. Eng. $6,800 $10,800 $14,700 $40,000

Humber, B.Sc. Nursing $8,000 $6,000 $20,000 $31,700

Seneca, B. Comm. $7,000 $9,500 $19,000 $34,000

Sheridan, B. Comp. Sci. $7,900 $7,900 $20,900 $31,000
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Offshore and College Degrees: 
Admission Requirements

Institution and Program Entrance 
Requirement Vs. Ontario

Cape Breton, B.B.A. 65%+ 70%+

Dalhousie, M.B.A. 3.0 GPA 3.0 GPA

MSVU, M. Ed. 3.0 GPA Mid-70s

UNB, B.Sc. Nursing 70%+ 75–90s+

Central Michigan, M. Ed. 2.7 GPA (67%) Mid-70s

Conestoga, B. Eng. 65% 75–Mid-80s+

Humber, B. Nursing 75% 75–90s+

Seneca, B. Comm. 65% Low 70s–90+%

Sheridan, B. Comp. Sci. 65% Low 70s–90+%
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Private Career Colleges in Ontario

• There are over 500 private career colleges (PCCs) in Ontario. 
The sector consists of approximately 45,000 students and 
annually produces more than 33,000 graduates. 

• PCCs are governed by the Private Career Colleges Act, 2005, 
and their vocational programs must be approved by the 
Superintendent of Private Career Colleges.

• Approximately 150 PCCs (with 240 campuses in 80 
communities) are members of Career Colleges Ontario (CCO).
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What Do Private Career Colleges Offer?

• According to the Government of Ontario, PCCs often appeal to 
people who:
– Need specific job skills to join the workforce.

– Have academic qualifications and want to add to their practical skills 
to become more competitive in the job market.

• PCCs work with small groups rather than large classes and 
offer:
– Flexible learning schedules.

– Enrolment at many different times during the year.

– Compressed programs that deliver training over a short time.
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Discussion

Katarina Todic
Senior Policy Analyst
Council of Ontario Universities

ktodic@cou.ca
416-979-2165, ext. 218237
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Standing Committee on Relationships 
with Other Postsecondary Institutions 

Monday, November 22, 2021 
10:00 am – 12:00 pm 

Zoom Video Conference 

https://us06web.zoom.us/j/87979771109?pwd=SVBpZk5wejd2S096QkR3VTRkdUdIZz09 

Meeting ID: 879 7977 1109 
Passcode: 785395 

Agenda 
Material will be available for items marked ** 

1. Welcome from the Chair and Introductions 

2. College Three-Year and Applied Master’s Degree Expansion ** 

3. Other Business 
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Item 2 

Memorandum for Discussion 

Standing Committee on Relationships with Other Postsecondary Institutions, November 
22, 2021 

Subject: College Three-Year and Applied Master’s Degree Expansion 

Background 

Ontario colleges have significantly expanded the number of degree programs they offer over the 
past two decades. Most recently, the province has decided to allow colleges to leave 
collaborative nursing programs delivered with universities and has created a path for them to 
deliver stand-alone nursing programs. For several years, Colleges Ontario has been actively 
lobbying the province to allow colleges to offer three-year and applied master’s degrees. 

On October 7, 2021, Associate Minister of Small Business and Red Tape Reduction, Nina 
Tangri, introduced the government’s Red Tape Bill: Supporting People and Small Businesses 
Act. The Minister’s announcement includes references that the government is considering the 
following actions (see Attachment 1): 

• Expanding degree-granting authority of colleges, including three-year and applied 
master’s degrees; and 

• Reducing barriers for private career colleges in accessing OSAP and international 
students. 

The Ministry issued a memo on November 9, indicating there will be a consultation on the 
impact of expanding college degree-granting. The Ministry will seek the sector’s thoughts on two 
specific questions: 

• Where could college degree-granting be complementary to university programming, 
where may there be competition, and where may gaps exist? 

• What would be the impact of increasing degree caps and expanding degree-granting 
authority to colleges be on universities? 

To help inform our advocacy, COU has asked institutional planners (CUPA) for the following 
data: 

• Number of three-year degrees that universities offer and confer; 

• Number of applied and professional master’s programs that universities offer; and 

• Number of college-degree graduates who are admitted to university master’s programs. 

COU will also be conducting a jurisdictional scan to further inform our advocacy. 

Strategic direction for the consultation with the Ministry will be brought to Executive Heads for 
approval at their December 3 meeting. 
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Action Requested 

COU is seeking input from the Standing Committee on the submission outline (Attachment 1) 
and the discussion questions below: 

1. What should the sector response to the Ministry’s consultation questions be? 

2. Are there risks to universities advocating against college degree expansion? 

3. Should we prioritize advocating against undergrad college degrees or graduate 
degrees? Or are both equally important? 

4. How can we impress upon the government on the need to maintain differentiation 
between colleges and universities? 

5. How can Ontario’s universities continue to advocate for the value and quality of their 
programming amid increasing competition from colleges (and private institutions)? 

6. Will the cannibalization of colleges degrees on university enrolment undermine other 
university programing or the financial sustainability of the sector? 

7. Is there a place for public universities and colleges to advocate jointly against the 
proliferation of private postsecondary providers in Ontario? 

Contact  

Shelly Nixon     Krista Orendorff 
snixon@cou.ca    korendorff@cou.ca 

November 17, 2021 

Attachments 

 October 7, 2021 Red Tape Announcement 

 Degree-Granting Submission Outline 
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Attachment 1:  October 7 2021 Red Tape Bill Announcement (Key Excerpts) 

Increase college degree-granting caps 

The Ministry of Colleges and Universities continues to support students by offering more 
opportunities to access high-quality education that ensure they graduate with the skills and 
expertise to meet labour market demands. 

Remove barriers to entrepreneurial activities for postsecondary educational institutions 

International students are vital to Ontario’s economy. That’s why the government is making it 
easier for Ontario’s postsecondary institutions to enrol them. This means that registered 
private career colleges, Indigenous institutes, and institutions with proven track records in 
other jurisdictions will enjoy fewer barriers to designation as learning institutions under 
Ontario’s International Student Program. 

Review the Ontario Student Assistance Program Performance Requirements for private 
postsecondary institutions 

The Ministry of Colleges and Universities will review the Performance Requirements for private 
postsecondary institutions approved for the Ontario Student Assistance Program (OSAP) to 
ensure they continue to be relevant and responsive to student needs within a growing and 
evolving sector. 

The Ministry anticipates this review will create new opportunities and reduce red tape for 
private postsecondary institutions approved for OSAP. 

Support digital learning for private career colleges 

The Ministry of Colleges and Universities is proposing changes to approvals for online delivery 
of training at Private Career Colleges to support continued flexible delivery options to students. 

Expand degree-granting authority for publicly assisted colleges 

Exploring options for expanding degree-granting authority of colleges offers greater 
opportunity to recruit international students, better meets employers’ demands for graduates 
with degrees with technical skills, and allows for more equity so that students who prefer 
applied education would have access to more degrees at local colleges. The ministry is also 
exploring ways to reduce red tape for colleges. 

Expand credentials in the public college system to include “applied” Master’s degrees 

Exploring options for expanding the suite of credentials that Colleges of Applied Arts can offer 
will ensure Ontario has strong, market-driven programs at all levels. 
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